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Greetings

It is my pleasure to welcome you to this wonderful conference site

i n Scottsdal e, Ari zona for NAKPEHE ¢
The hard work of Vice President Alison Wrynn will be evident to
all conference attetees. In concert with Conference Manager,
Vanessa Fiaud, Vice President Wrynn has assembled a quality
program designed to meet the needs of our vast array of
professional identities. | am sure that you will enjoy the excellent
program including the Admistrative PreConference Sessions
coordinated by Shane Frehlich and Greg Letter. The high quality
of the selected presentations should prove a valuable experience
and contribute to the success of the conference.

The theme of t hi scteg leyaAlisénsWryoroim dorgunotiam evith,the s e | e
Future Directions Committee, is timely as it focuses on the identification of the strengths

of our collective programs.” Good to Great*: Success Stories in Kinesiology and
Physical Educatim" was selected as @éhtheme to help the association and the related
disciplines focus on our collective achievements and celebrate our accomplishments. The
intent was to reorient the focus on the positive in contrast to identifying a problem and
then seeking solutions. Weeaglad that you have chosen to take part in this celebration

of successful endeavors across our campuses and we hope that you will return next year
to share your professional successes.

We are honored to have a keynote panel this year to share thgpegeres on the
successes we have reached across all of the disciplines. Their interactions should provide
the impetus for a celebration of the successes we have seen in the field of kinesiology and
physical education in the higher education setting. O®»n Hellison, Dr. Daniel Gould

and Dr. Karen DePauw will speak with us on Friday morning in this capacity. Dr. Don
Hellison is a professor at the University of lllinois at Chicago, Dr. Daniel Gould is a
professor of Applied Sport Psychology at Michig@tate University, and Dr. Karen
DePauw is the Vice President and Dean for Graduate Education at Virginia Tech. We
hope that you will also plan on attending the Distinguished Lecture sessions: the
Delphine Hanna Lecture presented by Dr. Karen DePauw, thg Korris Holman
Lecture presented by Dr. Jackie Lund, the Hally Beth Poindexter Young Scholar Lecture
presented by Dr. Takahiro Sato from Hampton University and the Dudley Sargent
Lecture presented by Dr. Robert Pangrazi.

| look forward to this opportuty to celebrate with old friends as well as making new
friends in Arizona. | hope you have a chance to enjoy the beautiful area surrounding the
conference venue and enjoy the fabulous weather. Thank you for your continued support
of NAKPEHE and for shanmig in our success story.

Leah Holland Fiorentino
President, NAKPEHE
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| would like to welcome you to Scottsdale, Arizona and the 2010 annual conference of
the National Association for Kinesiology and Physical Education in Higher Education
(NAKPEHE).

The theme of t hiGesodto&eat*dSuccesd Stories m Kinesiaogy A
and Physical Educatin,” focuses on discovering the strengths of our programs. The
conference is an excellent time to meet with other Kinesiology leaders from throughout
the country. Wedre very excited to have
that will help us all focus on the good things we are doing every day in our programs. |
look forward to an outstanding program!

Thanks taconference manager Vanessa Hiéar all her assistance with organizing this
year o0s conference.

sr me(r

Alison M. Wrynn
Vice-President, NAKPEHE
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Program at a Gance

Wednesday, January 2

Thursday, January 3

Friday, January 4

Saturday, January 5

7:007 8:15 AM
PastPresidents Breakfast
(Invitation (nly)

7:00-8:30AM
NAKPEHE Business Meeting

9:00AM i 12:00 PM
Concurrent Sessions

8:3071 10:00 AM
KEYNOTE PANEL
Dr. Karen DePauw, Dr. Daniel Gould, Dr.
Don Hellison

10:157 11:45 AM
Concurrent Sessions

8:4510:45AM
Concurrent Sessions

11:00- 1200PM

Hally Beth Poindexter Young Scholar

Presentation

1:307 5:00 PM
Concurrent Sessions

12:157 2:30 PM
AMY MORRIS HOMANS LECTURE
Dr. Jacalyn Lund, Georgia State
University
Luncheon and NAKPEHE Awards

12:157 2:00 PM
SARGENT LECTURE LUNCHEON
Dr. Robert Pangrazi, Arizona State
University

2:3071 5:45 PM
Concurrent Sessions

2:157 4:00PM
NAKPEHE Board Meeting

5:1571 6:00 PM
Poster Session

6:007 7:00 PM
QuestEditorial Board Meeting/
Committee Meeting

6:007 10:00 PM
NAKPEHE Board Meeting

6:457 8:00 PM
Delphine Hanna Lecture
Dr. Karen DePauw , Virginia Tech
University

6:307 7:30 PM
PastLecturers Reception
(Invitation Only)

NAKPEHE President Leah Fiorenting
Presiding

8:0071 9:00 PM
Reception & Doctoral Poster Recognitic
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NAKPEHE 2010

2010 NAKPEHE

Conference Program

Millennium Resort - Scottsdale McComick Ranch
Scottsdale AZ

January 6-9, 2010

Wednesday, January 6

2:00- 6:00 PM Conference Registration

6:007 9:00 PM NAKPEHE Board Meeting Squaw Peak
NAKPEHE President Leah Fiorentino Presiding

Thursday, January 7

8:00 AM 1 5:30 PM Conference Registration Lobby
9:00 AMT 10:30 AM Concurrent Sessions
Session 1 Superstition East

V AMore than PhyOsniec aPlr oEgduacnedtsi cSsuccess Storyo
Christy Killman, Rhonda Folio, & Mike Phillips, Tennessee Tech University

V  Building and $istaining a Successful Doctoral Program in Sport Pedagogy/Physical Education
Teacher Education
James Hannon, University of Utah

V  The Arts of Juggling & Balancing: Running a Pedagogy Program on Your Own at an R1
B. Ann Boyce, University of Virginia

Sessior? SuperstitionWest
V  Superordinate Goal Theory: A model for Education Leaderslaase analysis
Ron Feingold AdelphiUniversity
V  Facing The Brutal Facts: Where Are You In Promoting Your Programs For Sustainability In
Higher Education
Lisa Hicks, University of Indianapolis
V  Postmodern Challenges at Predominately Undergraduate Institutions
Betty Block, Adams State College

Session 3 Lakeside
V  Succession Planning for Level 5 Leadership in Kinesiology
Steve Estes, Misari Western State University
V Level 5 Leadership: Characteristics and Implications
Jimmy | shee, Texas Womanédés University
V  Good Roots to Great Canopy
John Charles & Kelly Charles, the College of William and Mary

BREAK 7 10:30-10:45 AM
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10:45 AMT 11:45 AM Concurrent Sessions

Session 4 Superstition East
V Developing a Global Perspective in Kinesiology Faculty

Shane Frehlich, California State Universijorthridge
V The Fort Hays State University Wellness Initiative: A Campus Success Story

Jeff Briggs &&ff Burnett, Fort Hays State University

Session 5 SuperstitionNVest
V Developing Instructors: Mentor Programs Can Help!

Clive Hickson, University of Alberta
V  Peer conterbased Collaboration

Vanessa Fiaud, West Texas A&M University, & Allison Muridgw Mexico State University

Session 6 Lakeside
V  University Faculty and Staff Wellness Needs and Interests

David CuttonNortheastern lllinois University
V  How do individual program accreditation standards impact the discipline ofi&liogg?

Shane Stecyk, California State Univerditgrthridge

12:007 1:00PM NAKPEHE Committee Meetings
1:3071 3:00 PM Concurrent Sessions
Session 7 Superstition East

V  Higher Education Instructional Activity Program Guidelines
Carrie SampsotMoore, Massachusetts Institute of Technology

V The fAiMythBustero project
Steve Burns, University of Central Missouri

V  Childrerts Previous Experiences, DDR Performance, and Physical Activity Levels
Tanjian Liang, University of Utah

Session 8 SuperstitionWest
V  Peer evaluation: the change from formative to summative
Michael Kernodle & Robert McKethan, Appalachian State University
V  Out of Their Comfort Zone: Using the Transformational Experience in Physical Education
Park Lockwood, Washburn University
V  OutcomeEvaluation and Analysis of Two Sheferm, SchooBased Physical Activity
Intervention Programs
Wenhao Liu, Slippery Rock University

Session 9 Lakeside

V  Moving from Good toward Great: Development of a Graduate Sport PedagoggrRrogr
Karen Fredenburg, Baylor University

V  Contacts and Contexts: An Interrelational Phenomenon for Fostering Successful Inclusion in
General Physical Education
Daniel Webb & Tammy T. Webb, North Carolina A & T State University

V Using an Adapted Physical Edticen Resource Manual to Increase Disability Awareness in
Undergraduate PETE Students
Bethany Hersman, Wright State University

BREAK 1 3:00-3:30 PM
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3:307 5:00 PM Concurrent Sessions

Session 10 Superstition East
V Developing Leaders in Physidatlucation Classrooms
Jason Winkle, Indiana State University
V  The Application of Professional Dispositions. Are They Necessary?
Ismael FloresMarti & Ginny Overdorf, William Paterson University
V  Teacher Preparation: Pushing Future Professionals from G@adRt&.A.T.
Dennis Docheff, University of Central Missouri

Session 11 SuperstitionNVest

V  Climb to the Peak
Susan Bertelsen & Ruth Ann Nyhus, Metropolitan State College of Denver

V  Taking the Time to Learn
Vanessa Mikan, University of New Mexico, &#dh Murray, New Mexico State University

V  Good to Great: Using Place Based Education to Advance Kinesiology and Physical Education
Mike Reynolds, Ouachita Baptist University

Session 12 Lakeside

V Telling Our Story, Seeking Centralityné Always Thinking Connections: The Approach Taken
by George Mason University's School of Recreation, Health and Tourism During the Economic
Downturn
David Wiggins, George Mason University

V  Supporting the Survival of Beginning Physical Education Teachers
Debra Patterson, California State University Fullerton

V Leading by Example: The Ultimate Goal of Success
Steve Frierman, Hofstra University, & Brian Lyons, Southern Utah University

4:4571 5:15 PM Doctoral Poster Session Setup Pavillion Terrace
5:157 6:00 PM Doctoral Poster Session Pavillion Terrace
6:457 8:00 PM Delphine Hanna Lecture

Dr. Karen DePauwyice President and Dean of Graduate
EducationVirginia Tech University
"A Journey of Many Dimensions"

8:007 9:00 PM Reception/Doctoral Pater Recognition
Light hors doéoeuvres provided

Friday, January 8

7:007 8:15 AM PastPresidents Breakfast Squaw Peak
(Invitation Only)

8:00 AMT 12:00 PM Conference Registration

8:3071 10:00 AM Keynote Panel
AGood to GreartesSuaoc&sseSiology and Phy s
Dr. Karen DePauw, Vice President and Dean for Graduate Education at Virginia Tech
Dr. Daniel Gould, Professor of Applied Sport Psychology at Michigan State University
Dr. Don Hellison, Professor at the Universitof lllinois at Chicago
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BREAK 7 10:00-10:15 AM

10:157 11:45 AM Concurrent Sessions
Session 1 Superstition East
V' From good to great critical thinking in sport management

Robert Lyons, Johnson C. Smith University & E. Newton Jackson Jverdity of North Florida

V NAKPEHE: Task Force for Future Marketing Efforts
Greg Letter, Adelphi University, Carrie Sampson Moore, Massachusetts Institute of Technology,
& Robert Lyons, Johnson C. Smith University
V Making the Leap: Connecting the Contenthwthe Experience in Sport Management
Colleen McGlone & Gib Darden, Coastal Carolina University
Session 2 SuperstitionWest
V  An Experiential Approach to Teaching in a Professional Preparation Program: What Works with
Todayés Kinesiology Majors
AmyRady,William Paterson University
V Creating lifelong learners in physical education through collaborative learning experiences
Kenneth Bias, University of Centidlissouri & Ruth Ann Nyhus, Metropolitan State College
Denver
V  Ambassadors, Advocates, & Adsts: A Leadership Development Model for HPER Students
Jason Winkle, Indiana State University
Session 3 Lakeside
V  From Good to Gredt One Step at a Time: Enhancing faculty research capacity
Mel Finkenberg, Steven F. AustitateUniversity
V Kinesiology Advisory Board: One Avenue To Determine The Brutal Facts For The Results You
Desire
Lisa Hicks University of Indianapolis
V A Successful Partnership: Engaging Students in the Community
Wiley Piazza, Trey Morgan, &&y Eippert,Northern Kentucky University
12:157 2:30 PM Amy Morris Homans Lecture Lakeside
Dr. Jacalyn LundGeorgia State University
"Getting on the Right Bus"
Luncheon and NAKPEHE Awards
2:007 4:00 PM Conference Registration Lobby
2:307 4:.00 PM Concurrent Sessions
Session 4 Superstition East
V ClassroonrBased Physical Activity Intervention in P8chool AfricanAmerican Children
Wenhao Liu, Slippery Rock University
V Good to Great: Awesome Teaching at Your Fingertips
Robet McKethan & Michael Kernodle, Appalachian State University
V  The African American Experience in Physical Education and Kinesiology: Plight, Pitfalls, and

Possibilities
Sam Hodge, Ohio State Univers&yDavid K. Wiggins George Mason University

1C
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Sessiorb SuperstitionNVest
V A Transformative Approach to Alternative Licensure studersgirvice training in Physical
Education

Alison Murray, New Mexico Staténiversity

V  Achieving meaning and purpose through movement: Celebrating the SPIRIT of mibddynd
Shawn Ladda, Deborah Adams, William Merriman, & Lisa Toscano, Manhattan College

V Fitness I mproves Thinking: An Advocateds Dream or
Darla Castelli, University of TexaBustin

Session 6 Lakeside
V  Creating a Cultre of Professionalism in your Physical Education Program
Valerie Wayda, West Virginia University
V  Disciplined Thinking for Department Chairs
Doyle Carter, Angelo State University, & Joe Bell, Abilene Christian University
V  Metawellness in Physical Educatidrhe integration of metacognition through resistance training
in obese secondary level physical education students
Alison Murray, New Mexico State University

BREAK i 4:00-4:15 PM

4:157 5:45 PM Concurrent Sessions

Session 7 Superstition Est
V Exercise Science Success Through Accreditatietrends and issues
Donna Terbizan, North Dakota State University
V  High School Sport Academies: Implications for the Physical Education Profession
Daniel Balderson, University of Lethbridge
V  Trends in Physial Education Activity Program in Higher Education
Carrie SampsoiMoore, Massachusetts Institute of Technology

Session 8 SuperstitionWest
V Boyerds Scholarship Reconsidered as a Faculty Eva
Linda Sharp& Dianna Gray, University of Northern Colorado
V  Get on the Bus to SuccessTown: thriving Faculty Leads to Growth and Change in a Sports and
Exercise Sciences Department
John Lubker, West Texas A&M University
V  Successful Faculty Searches: Plan Your Work, Work Your Plan!
David ClaxtonWestern Carolina University, & Alan Lacy, lllinois State University

Session 9 Lakeside
V First WhoéThedheWkactor: Tr ust
Brad Strand, North Dakota State University
V  Linking Values to Philosophy
Michael Phillips,Tennessee Tech University
V  Playing from the Same Sheet of Music: Aligning the University Supervisor and Mentor Teacher
Internship Expectations
Paul Calleja & Jack Kern, University of Arkansas

6:0071 7:00 PM Queg Editorial Board Meeting Squaw Peak

6:3071 7:30 PM Past Lecturerods Reception
(Invitation Only)

11
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Saturday, January 9

8:00 AM1 12:00 PM Conference Registration Lobby
7:007 8:30 AM NAKPEHE Business Meeting Lakeside
Breakfast Buffei ALL MEMBERS INVITED
8:4571 10:45 AM Concurrent Sessions
Session 1 Superstition East

V  Conceptual physical education: The anatomy of an innovation
Charles Corbin Arizona State University

V Great to Good: Why fAiSomed Making the fALeapo
Douglas McLaughlin, Californiatate University Northridge

V  Teaching Marketing Principles To Enhance Revenue Development In High School P.E &
Athletics
John Barnes, University of New Mexico

V Greatness Ripples: Student impact outside the university
Deborah BuswellStephen F. Austin Statenbversity

Session 2 SuperstitionWVest

V Students Taking a AW io Bit of dWidPhgamsbn p.
PerformanceAttitudes and Perceptions of Collegiate Athletes and-albiletes.
Margie Miller, Washburn University

V Lessons learned while transitioning a fadodace college coaching class into an online format
Cathy Klein, Lincoln College, & Alfredo Martinez, University of New Mexico

V  Google Technology needs a seat on the bus!
Gary Eippert, Northern Kentucky University

V  Kinesiology and the Sacralization of Technology
Andrew Hawkins, West Virginia University

Session 3 Lakeside
V  Good to great coaches: Examining sources of coaching efficacy in collegiate and high school
coaches

Melissa Chaseyliami University
V Good To GreatMotivational Behaviors of Elite Senior Athleté&n aging success story)
Vinson Miner, Utah Valley University
V  Traditional Tennis is Good; QuickStart is Great!
Ginny Overdorf, William Paterson University
V  Fitness for Life
Varessa Mikan &Gloria NappeitOwen,University of New Mexico

11:00 AM- 12:00 PM Hally Beth Poindexter Young Scholar Presentation
(SuperstitiorEast & West)
12:157 2:00 PM Sargent Lecture Luncheon Lakeside

Dr. Robert PangrazArizona Sate University
AFi ndi n ge: FRiesUing Achievable Outcomies
the Profession 0

2:1571 4:00 PM NAKPEHE Board Meeting Squaw Peak

12
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Keynote Session: Friday, January 8, 2010
8:30a10a Lakeside Pavillion

Panelin Good to Great *: nBsaplogyans Physkalor i e s
Educationo

Dr. Karen DePauw, Vice President and Dean for Graduate Education at Virginia Tech.
Since her arrival at Virginia Tech, her major accomplishments include success in
building a strong diverse graduate community, thebéistanent of the innovative
Graduate Life Center (GLC), and the signature initiative known as Transformative
Graduate Education (TGEJhe isa member of the American Academy for Kinesiology
& Physical EducationHer honors include the Mabel E. Lee awat#dnor Awards from
AAHPERD and Northwest District, Distinguished Scholar and Administrator awards
from NAPEHE, and Outstanding Professional award from APAC.

Dr. Daniel Gould, professor of Applied Sport Psychology at Michigan State University
Dr. Gould ras served as President of the Association for the Advancement of Applied
Sport Psychology (AAASP), is a fellow of the American Academy of Kinesiology and
Physical Education and the Association for the Advancement of Applied Sport
Psychology. He has alseceived the APA Division 47 award f@ristinguished
Contributions to Education and Training in Sport and Exercise Psychology

Dr. Don Hellison, professor at the University of lllinois at Chicago whereTR&R
Alliance, cadirected with Gloria Balague, the center fohis work (tprsalliance.org) on
program development, delivery, and evaluation for underserved youth as well as the
professional preparation of pservice and irservice teachers and youth workers who
work in these programs. These programss taking responsibility as a framework for
teaching physical activities in4school and afteschool programs. He has been
recognized for this work most recently (2008) by receiving the Gulick Medal, the most
prestigious award given by the American Atlie of Health, Physical Education,
Recreation, and Dance. He alsmsbeen the recipient of the International Olympic
Commi ttee Presidentds Prize and Teaching ot her
responsibility through physical activitpublish& in 2003 by Human Kinetics

13
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Amy Morris Homans Lecture

Dr. Jackie Lund is an Associate Professor and Chair of t
Department for Kinesiology and Health at Georgia State
University. After completing her undergraduate degree in
physical education at ihigan State University, she taught
school in Colorado for 16 years. During that time she earned a
degree in physical education from the University of Northern
Colorado. Upon completing her doctoral degree at The Ohio
State University, she taught for 18ars at the University of
Louisville. Dr. Lund taught at Ball State for 4 years prior to
moving to Georgia State in 2004. Dr. Lund has taught several

Z B methods of teaching classes using the-fiestd knowledge of
schools galned as a physical education teadkdditionally, she has taught classes in
curriculum development, research methods, supervision, and assessment. Her research
focuses on teacher effectiveness and specifically on using assessment to enhance
instruction while teaching physical education.

Dr. Lund was a member of the committee that wrote the National Content Standards for
Physical Education published in 1995 by the National Association for Sport and Physical
Education (NASPE). Work with the assessment committee led to research on essessm
practices and on using rubrics to assess in physical education. Dr. Lundehabared

several books includingerformanceBased Assessment for Middle and High School
Physical EducationStandardsBased Curriculum Development for Physical Education
andInstructional Strategies for Secondary Physical Educat@he has written several

articles and a book about writing rubri€réating Rubrics for Physical Educatipand
presented many conference sessions and workshops about assessment and sther topic
In 20082009 she chaired a committee to develop Content Standards for Georgia Physical
Education. Dr. Lund has published over 25 articles in refereed journals and made over
100 presentations to state, regional, national and international audieriz@@2 Ishe was

an invited speaker at the Asian Games in Busan, Korea. She has served as Secretary for
the National Association for Physical Education in Higher Education (NAPEHE) and was
the Executive Director when the association became the National Agsob&oa

Kinesiology and Physical Education in Higher Education (NAKPEHE). In 2009 Dr.

Lund received the Distinguished Service Award from NAKPEPHE. She has also served
as President of NASPE and is currently represents NASPE on the Board of Governors for
the American Alliance for Health, Physical Education, Recreation, and Dance. Dr.
Lundbébs teaching service and research are ded
education in K12 schools and increasing the effectiveness of physical education

teaches, both for teacher candidates andanvice teachers.

14
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Delphine Hanna Lecture

Karen P. DePauwis Vice President and Dean for Graduate
Education at Virginia Tech (Blacksburg, Virginia) and tenure
Professor in the Departments of Sociology and Hulshatnition,
Foods & Exercise. Since her arrival at Virginia Tech, her major
accomplishments include success in building a strong diverse
graduate community, the establishment of the innovative Graduate
Life Center (GLC), and the signature initiative knoas
Transformative Graduate Education (TGE). As Graduate Dean,

@ she teaches three graduate courses: Preparing the Future
Professorlate Citizen Scholar Seminar, and PFP: Global Perspectives seminar annually.

Throughout her career, she has been a stidagcate for diversity and social justice in
higher education and has spoken at national conferences on changing roles and
responsibilities of faculty, preparing the future professoriate, global graduate education
and change facing the 2tentury universy. Dr. DePauw has held several leadership
roles in graduate education. She was a founding member and Facilitator/Chair for the
Virginia Council of Graduate School (VCGS), served as President of the Conference of
Southern Graduate Schools (CSGS) andecilily serves as Chair of the Board of the
Directors for the Council of Graduate Schools (CGS). She was appointed to the
Commission on the Future of Graduate Education. She has been a panelist, speaker and
presenter at regional conferences (CSGS, WA@GS8 national and international CGS
meetings and workshops.

Dr. DePauw is an internationally recognized scholar in the fields of adapted physical
activity and disability sport. She has published extensively (75+ books, journal articles
and chapters), psented keynote and scholar lectures (more than 200) around the world.
Her recent presentations include the followiigCo mp | et el 'y Unper f ect o:
(dis)Ability & Sportfor the Rachel E. Bryant Lecture for NAGWS at the 2007

AAHPERD convention ané&nvisoning our Future of Excellence through Inclusifon

the Memorial Lecture at 2006 WSPECW conference. Her recent publications include
two books: Seaman, J.A., DePauw, K.P., Morton, K., & Omoto, K. (200&Ring
Connections: From Theory to Practice in AgapPhysical EducationArizona:

Hathway & Holcomb and DePauw, K.P., & Gavron, S.J. (20DBability and Sport
Champaign, IL: Human Kinetics, and recent book chaptetdistorical Perspectives on
disability sportandGender equity and social chandedugh disability sport

In recognition of her scholarly contributions, she was elected as a member of the
American Academy for Kinesiology & Physical Education (AAKPE) in 1997. Her

honors include the Mabel E. Lee award, Honor Awards from AAHPERD artthWest
District, Distinguished Scholar and Administrator awards from NAPEHE, and
Outstanding Professional award from APAC. Among the numerous keynote and scholar
lectures around the world, she was selected to give the Amy Morris Homans Lecture,
Cagigal lecture (AIESEP), and Research Consortium Scholar Lecture. She served as

15
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Editor of Questand on numerous editorial boards includidpapted Physical Activity
Quarterly In addition, she has served in leadership roles in professional associations
includingPresident of the International Federation of Adapted Physical Activity

(IFAPA), National Association for Kinesiology & Physical Education in Higher

Education (NAKPEHE), WSPECW, and WAHPERD. In addition, she served as Chair of
the North American Society f(HPERSD Professionals, Speaker of the Associations
Board and North American Representative for the International Council of Sport Science
& Physical Education (ICSSPE), member of the International Paralympic Committee
Sport Science Committee, USOC Comeetbn Sports for the Disabled (COSD), and
several Scientific Committees for Olympic & Paralympic Congresses.

Dr. DePauw earned the A.B. in Sociology from Whittier College, M.S. in Special
Education from California State University, Long Beach, and B.Rh.Kinesiology

from Texas Womands University. I n the 1970s
Los Angeles County Schools and California State Universitys Angeles. Before

moving to Tech, she served 22 years on the faculty and as an adhatonigt Washington
State University.

16
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Dudley A. Sargent Lecture

Robert P. Pangrazi is a professor emeritus in the
Department of Physical Education at Arizona State
University. Professionally, he has served as an elementary

teacher, a universitygacher and researcher and as a

university administrator. Pangrazi is an Honor Fellow of the
AAHPERD; a Fellow in the American Academy of

Kinesiology and Physical Education, and a Fellow in the

North American Society for HPERD Professionals. He was
honoredby NASPE with the Margie Hanson Distinguished

Service award as well as the Distinguished Service Award

from the Presidentodos Council on
He also was named a Distinguished Scholar of NAKPEHE.

One of Pangrazi's booklSynamic Plysical

Education for Elementary School Children™&.,has sold more than 650,000 copies

and is used for teacher preparation courses in colleges and universities throughout the

world. He has written 50 other textbooks, served as editor of three poofdgsurnals,

produced a series of educational DVDs, and authored more than 100 research/journal

articles. Professor Pangrazi has been a keynote speaker for 36 state and district

conventions, delivered many international presentations and delivereciapgtedy 400
presentations at the | ocal, state, and natio
promoting physical activity for youth.

Pangrazi has delivered over 500 workshops and training sessions for physical
education teachers. He is a highly sdugpeaker in the area of managing and
disciplining students in a positive and caring manner. He is motivational speaker who
champions teachers for their many contributions to the lives of youngsters. He advocates
a positive approach to teaching childred amaintains that physical education should be
a warm and friendly environment that makes all youngsters feel worthwhile.

17
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General Session Abstracts

High School Sport Academies: Implications for the Physical Education Profession
Daniel BaldersonUniversity of Lethbridge

Athletes also want to go from good to great in their respective sports! Alternative routes (sport
academies) to matriculating through high school across the United States and Canada have become
common (Albera Education, 2006; Alberta Learning, 2003, Ohler, 2006). Most of these programs revolve
around one sport and provide students with the opportunity to compete and train at a high level while they
complete junior high or high school. A significant numbeouwff physical education graduates find
themselves coaching or administering in this alternative school environment upon graduation. This
presentation will examine this growing phenomenon and discuss the direct implications for the physical
education progma. Included in the discussions will be suggestions and strategies for adapting a program to
better serve physical educators who may choose to be involved in sport academies.

18
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Teaching Marketing Principles To Enhance Revenue Development In High Sch@ehietics
John BarnesUniversity of New Mexico

Graduates entering physical education and coaching positions in the public school setting will
likely encounter budget shortfalls that may hinder their ability to successfully cortipbat@bs. The
current recession has hit high school athletics particularly hard and budgets must be augmented to generate
the revenue that is hecessary to provide a proper educational experience. Knowing this, and knowing that
schools may not be ablettely on the bake sales, candy sales, and coupon book sales that once brought in
extra operating funds, teaching and coaching professionals must look to a more systematic approach to
revenue development.

The purpose of this presentation is to provide amnaew of some of the principles of marketing
that may be useful in the development of revenue, particularly in the form of sponsorships and fundraising.
The point of the presentation is to show that basic marketing techniques are effective tools &verale r
generation more efficient and effective, and may be important elements of a PETE curriculum. A major
focus of this presentation is the delivery of the subject, such that is understandablenarketing
professionals.
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Climb to the Peak
Susan Bedlsen& Ruth Ann NyhusMetropolitan State College of Denver

This presentation will address taking your program to new levels and summiting the peak.

ACIimb to the Peako wi Ichange andthesmowementtlmatis abor at i on
occurring in Metropol i tlaRhysiSal Edtucation®Poobrane ghe preséntatde nv er 6 s
will address far more than the new curriculum to be implemented in the Fall of 2010, but on the process
that brought Metrd s f o charlge. cluded in discussions will be the factors that contribute to moving
your program fronGood To Greasuch as; cooperation, collaboration, communication, quality
assessments, implementing technology, state required assessments Nattbtial Council of
Accreditation for Teacher Education (NCATE) process. Detail on each of the preceding factors influence

t
t

on the evolution of Metro Stateds program wil/ be prc

St at eds cur r ondhatlwili assureractaphyskicat eelucdtion major exit the program with the

tools to become a quality teacher and professional. In essence, this presentation will describe how to move

a physical education GoodtgGraan and itsd6 students from
In addition, the presentation will include the proposed changes to-fi#eRost

Baccal aureate Program. Wi th a | arge percentage of Met

baccalaureate teaching license, the expectation on quality teacher prepdaaties emains the emphasis
of the posthacc program. A description of the past and proposed curriculum rationale will be provided.
Many of the changes are a result of feedback received from the 2009 NAKPEHE conference in Florida.
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Creating lifelong learms in physical education through collaborative learning experiences
Kenneth BiasUniversity of Central Missouri, &uth Ann NyhysMetropolitan State College of Denver

In the future, how will we teach studerb overcome obstacles on the path to becoming lifelong
|l earners in the field of physical education? Accordir
Knowledge and understanding are achieved as individuals share their knowledge and expihieach w
other. Sharing information promotes new connections and new understandings, which result in the
construction of new knowledgeo (p. 30). At Metropolit
Central Missouri we have had great success ugitigborative learning experiences. These experiences
have given our students the opportunity to brainstorm ideas with colleagues while synthesizing original and
creative solutions to issues within the field. As mentors and leaders in our field, itisd tratwe
promote and encourage our students to express themselves while learning to listen to others.
If teachers are to become responsive to changes in the profession, they must be engaged in the
collaborative learning process. Reinhartz and Beach4j2@i6cussed how fostering teacher leadership
within an association provides the construct for penetrating the isolation which all too often exists among
and between teachers. Therefore, our universities have attempted to design collaborative leaitiexy acti
for students to develop relationships with individuals in the field. These activities allow them to work
cooperatively to discover, problem solve and resolve the issue at hand. Examples of these cooperative
activities include:

Unit plan developmerfor multiple grade levels

Strength and conditioning plans for individuals with disabilities
Peer teaching analysis and reflections

Health Fair Planning

Creating Information Brochures

Inspiring our students to go from good physical educators to gresicphgducators requires all
of us to make changes in our approach to teaching the
and be willing to research new findings about our prc
allowing studentso work cooperatively and collaboratively on projects will cause us-¢évakiate our
comfort zone and philosophies regarding student projects.
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Postmodern Challenges at Predominately Undergraduate Institutions
Betty BlockAdams Stite College

This presentation is a call to predominately undergraduate institutions (PUI) to respond to postmodern

attitudes that are attempting to redefine professors as scholars and researchers to employees and service

providers. The presenter will adds cultural and academic challenges to American universities as

influenced by the conditions of postmodernism and how the changes affect the identity of professors

teaching at PUI.

Postmodernism is a term used to define a cultural shift or emergemof modern times into

something different. It is a condition of transference from one era to another with elements and

characteristics of the modern and the postmogezaent at the same time. Postmodern conditions

influence the missions of PUI, theles of professors, and how research, service and teaching are viewed.
The presenter will discuss the expectations of PUI and professors with regard to postmodern

conditions, which include the loss of the metanarrative and resulting fragmentatior;dhstdection of

the hegemony of science as a method of knowing, the immersion of media and technology into American

culture and society, and the interdependence of consumerism and culture. The discussion will continue with

the postmodern view of the PUl azommercial enterprise where students of varying intellectual abilities

and ages expect to be admitted and treated as customers rather than students. Student and parent demands

and expectations have produced unprecedented special services offered Inyddily so, the traditional

ideals of thgprofessor as scholanduniversity as bastion of learnirttave been challenged.
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The Arts of Juggling & Balancing: Running a Pedagogy Program on Your Own at an R1
B. Ann BoyceUniversty of Virginia

When people ask me what | do, I a+yeampeogramiil run t he
HPETE in the county. 0 But in reality, the life of a |
the teaching/administrative side bfrigs, there are 5 degree programs that require my constant attention.

As well as, the scholarly demands placed on anyone who is employed at an R1 (intensive) university. Over
the past 20 years, | have learning to juggle, balance and prioritize adlsef filnctions in a way that allows
me to not only mentor all of my students, regardless of their degree level, but also to continue to pursue n
active research and scholarly agenda while trying to maintain proper balance in my life.

In this NAKPEHE presatation, several issues (e.g., the economy and its impact all
faculty at higher education intuitions, changing foci of our colleges/schools of education, doctoral student
production, choices made in this changing environment) will be addressed. Lessed brad challenges
faced (some overcome and some not) will be shared. Also, several keys to survival (e.g., how to prioritize
oneb6s time and effort, how to make alliances, how to
about and what not t@orry about, how to let go of things that | cannot control, how to find a healthy
balance in my life [not only for my professional but also for my personal life) will be discussed.
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The Fort Hays State University Wellness Initiative: A Campus Success Sto
Jeff Briggs&Jeff Burnetf Fort Hays State University

The purpose of this program is to share one insti
devel opment of a fAcul tur e osfdepdrtmentsandglignswithanit,i or 06 t hat e
institutional, and State goals and objectives. Fort Hays State University has been part of the accreditation
track known as the Academic Quality Improvement Program (AQIP) which allows institutions to adopt the
guidingprinciples of continuous quality improvement as the guiding force for accreditation success. As
part of the AQIP process, the university routinely identifies a small number of significant institutional goals
that tend to persevere for 3 to 5 years. ddition, the institution is responsible for establishing three year
institutional goals, with appropriate key performance indicators, for approval by the Kansas Board of
Regents. These goals align with AQIP goals and are assessed and reported antiuailpsegquent
funding associated with institutional success in meeting the established goals. In@08Bua wellness
goalwas proposed and eventually accepted as one of five institutional performance agreement goals and is
also approved as an AQIP ddar this coming year. The campus wellness initiative has been designed to
serve students, faculty, and staff and includes fitness programming, wellness education modules, health
screenings, and other preventive health activities. The initiative falltheegoals and objectives of
Healthy Campus 2018&s a basis for developing plans to improve the health of students, faculty and staff.
Specific programs have emphasized physical activity, weight management, varied healthy behavior
education sessions, inding programs on substance abuse and unhealthy sexual behavior. The department
of health & human performance, the department of nursing, the department of communication disorders,
the Kelly Center (Academic Success Programming, Drug & Alcohol Progragnigychology and
Counseling) and student health services have made a coordinated effort to implement specific programs for
the campus community. This presentation will discuss the many issues that have driven program
development and implementation, liding; staffing, budget, facilities, program selection,
assessment/outcomes, and continuing challenges. Preliminary results indicate that the program has been
successful in its pilot stage. Participants improved in all heal#tted components and magecifically,
female faculty and staff improved their cardiovascular health by 28%, male faculty and staff improved their
flexibility by 10%, and students improved their body fat percentage by 10%. These results surpassed all
expectations, and the ovdraatisfaction ratings with these programs were above 96%. Successful
programming involved expertise and cooperation from many different units throughout the campus. An
increase in collegiality and research across disciplines was also an outcoméndfatiiee. To date, the
campus wellness initiative has been an unqualified success. An increase in healthy behaviors is evident on
campus and students have benefited from the selearaing opportunities inherent in program
implementation.
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The mMBMystther 0 project
Steve BurnsUniversity of Central Missouri

The idea of doing a research project in a foundational level physiology class is daunting to some
students while at the same time exciting to others. This presentation ttev/prss and cons of integrating
a research project into an exercise physiology class populated predominantly by sophomores. The class is
viewed by most as both exciting and challenging because of the project. In order to understand physiology
of the huma body and how other scholars have uncovered life changing interventions to improve health
and performance the student is challenged to conduct
human subjects. Integrating this project into regular classtime involves instruction on developing a
hypothesis, researching background information, applying for institutional review board approval,
collecting empirical data, analyzing results, writing conclusions, and sharing the information with the class
aswell as an optional opportunity to present the project at a professional conference. This presentation will
discuss how to accomplish integrating the aforementioned tasks into normal class time and exploring the
benefits to the students. This presentatidihalso explore some of the pitfalls students may experience
during the research process.
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Greatness Ripples: Student impact outside the university
Deborah BuswellStephen F. Austin State University

Servicelearning has been fieed and explained in a variety of different ways by a number of
different organizations and scholars during the past 40 plus years (Chisolm, 1987; Corporation for
National Service, 1996; Cutforth, 2000; Fucco, 1996; Kendall, 1990; National and Com&emviiye
Act of 1990; Southern Regional Educational Board, 1969). Cutforth (2000) describes student learning
as a teaching method that provides opportunities for students to acquire academic, career, social, and
personal skills through community projecterfits of servicdearning experiences include the
promotion of student learning through active participation in thoughtfully organized service
experiences coordinated with the community; fostering civic responsibility; and it can be integrated
into and @hances the existing academic curriculum (Corporation for National Service, 1996). Stephen
F. Austin State University felt strongly enough about the impact that we could make as a university
that servicdearning was specifically targeted during oul"@Bniversary year celebration (2008
2009). When departments across campus were asked to consider addingeamvicg components
to courses we didn't have to change anything about our existing courses because we already had
servicelearning experience re@ements across many classes, we just had to report it. This
presentation will highlight the various types of experiences that kinesiology and health science majors
participate in outside the classroom; the impact of these experiences both from apsirsfadtive as
well as community partner perspectives; the number of students who participate; and the number of
hours students spend in serviearning experiences. We believe that this is one of the aspects of our
department that makes us ‘great’ arad th providing these experiences for our students we are
creating a 'greatness ripple'.
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Playing from the Same Sheet of Music: Aligning the University Supervisor and Mentor Teacher
Internship Expectations
Paul Calleja& Jack Kern University of Arkansas

During the PETE internship experience,-gegvice teachers (undergraduate students) are guided
and evaluated by the university supervisor and mentor teacher. The hope is that the evaluation process and
feedback povided to the student are consistent from one professional to the next. Unfortunately this
process can become clouded by different teaching standards and philosophies, causing the student to find
themselves in a sea of inconsistent expectations. Furtherihthe mentor teacher and university
supervisor are not trained in using the same evaluation tool/process than the opportunity for student (Pre
service teacher) growth can be stifled.

This session would focus on ideas for collaboration between thersity supervisor and public
school mentor teacher. The presenters will provide an overview of a one day mentor teacher workshop that
will be used to unify the common expectations of both the mentor teacher group and the university
supervisor. In additio, the presenters will discuss the use offtlacational Testing Servic€athwise
system as a model for consistent student evaluation between the mentor teacher and the university
supervisor.
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Disciplined Thinking for Department Chairs
Doyle Carter Angelo State University, & Joe Beflbilene Christian University

Good departments dondét become great departments w
betweerDisciplined PeoplendDisciplined Action n  C o | nteptnakfdmegvark (2001) is the oft
overlooked aspect @isciplined Thought Department chairs must be disciplined thinkers and encourage
their faculty to be likewise by engaging in the process with them. Ignoring brutal facts, being overly
optimisticand other undisciplined thought processes will certainly not lead to greatness and may, in fact
cause chairs and their faculty members to lose faith. Rather, disciplined thought is an active, intentional,
teamoriented, and strategic approachthatmlglg  j ust what your department need
from good to great. o

During this working session, participants will engage in disciplined thinking by:

1) Identifying the brutal facts that face our discipline, our institutions and our departmehts, su
as funding issues and graying faculties;

2) Employing AiGood to Greato practices that can c
will include: a) leading with questions, not answers, b) engaging in dialogue and debate, not coercion, c)
conducing autopsies without blame, and d) building red flag mechanisms; and

3) Sharing ideas on how to avoid losing faith, despite the difficulties that inevitably arise.
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Fitness I mproves Thinking: An Advocateds Drean
Darla Castellj University of Texas

The purpose of this presentation is to provide an overview of research focused on the connection
between physical activity, fitness, and cognitive function (academic achievement, grades, standardized
testing). Emerimg data suggest that cognitive function in ffmamqman animals and older adults can be
influenced by physical activity engagement and fitness. Recently this paradigm has been applied to children
with mixed results. A summary of this literature and futureations will be provided. Following a brief
presentation, questions will be raised regarding the appropriate use and application of this research in our
advocacy efforts for physical education, physical activity programming, and teacher educatiore In thes
economic times, physical education and teacher education programs are being cut. The question before us
is should we put our eggs in the cognitive basket? Given the current findings, do physical education
departments play a role in enhancing learningpéyoung adults who are currently enrolled? How do we
convince others that our departments serve a societal purpose in disease prevention and cognitive health?
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Good Roots to Great Canopy
John Charles Kelly Charles the College of William and Mary

Rooted in the study of health and human movement and fertilized by the perspectives of the liberal
arts and sciences, our discipline and profession have great growth potential. Kinesiology can be like the
mighty oak tree soaring above the forest saplings; spreading branches clothed with a verdant canopy of
leaves. Through natural selection, the fittest will survive and flourish in the forest, while some will wither
as they struggle upwards, but fail to secureugih space and light for their needs. Similarly, growth
potential is limited in the Academy, often by the narrow scope of study and lack of practical applicability of
other fields of study, but the Kinesiology canopy is not predicated upon such parakheddtts and
human movement have never been more topical, particularly when couple with such political hot buttons as
Education, the Environment and Health Care. Our challenge, articulated clé@dgdnto Great s t o fif i nd
a path to greatnessbyconfommg t he brutal facts of our current real
(l evel 5) |l eadership, we can fApreserve our core val ue
operating practices endl essl| y adowfallandstrongwitt hangi ng wor
secure roots and spreading canopy, some innovative Kinesiology and Health Sciences university programs
are claiming their place in the sun by adapting to the challenges of a changing environment. Others stunt
their own growth whetthey pay inadequate attention to the basic rules of curricular horticulture that are the
subject of inquiry in this presentation; how we can plant well and provide space and optimal conditions for
the growth of our programs. While we share general coteesand purposes throughout our field, a range
of initiatives have been established that capitalize upon the uniqueness of the academic terrain on any
campus. The approach of the fAsimple dowdy hedgehog tF
moreef f ecti ve fithan the crafty cunning fox0 in nurturi
experiential education to sustain a canopy of professional promise for the changing needs of our society.
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Good to great coaches: Examining sources of cagadifficacy in collegiate and high school coaches
Melissa ChasgMiami University

AfGood is the enemy of greato and great | eaders in bus
company (Collins, 2001). For example, treat leaders Collins researched tended to be humble, reserved,

and had a strong personal will. They werenotlathenl i f e cel ebriti es. They succe
right people on the bus, in the rlihsg20dl). Oreathegight and t he
people are in place, then successful companies decided their vision and strategy. They believed in the
iStockdale Paradoxo which meant they never |l ost faitdt

a culture ofdiscipline whereby hierarchy and excessive controls were not necessary. And, they believed in
the AHedgehog Concepto that suggests to move from goc
make a complex idea a simple concept that guides eventtiegglo in a unifying vision. The purpose of

this presentation is to compare and contrast the good to great qualities to lead effectively in business
(Collins, 2001) to theories of coaching effectiveness, such as coaching efficacy (Feltz, Chase, Moritz, &
Sullivan, 1999). Coaching efficacy is defined the extent to which coaches believe they have the capacity to
affect the learning and performance of their athletes. Coaches with higher efficacy tend to be more effective
coaches and their teams more sudcés$revious research suggests that coaches' efficacy is derived from

a number of different sources of information, such as prior success, coaching experience, perceived athlete
talent, and social support (Feltz et al., 1999; Tsorbatzoudis, Daroglaariadib, & Grouios, 2003). Two
research questions guided this study and the comparison between principles of good to great leaders in
business and effective coaches in sports. Are the sources of coaching efficacy similar to the qualities of
good to greatdaders described by Collins? Do coaches with high coaching efficacy perceive that great
coaches have the same qualities of good to great business leaders? A deductive content analysis of
interviews with high school and collegiate coaches indicatedtbet tvere similarities between some

sources of coaching efficacy and good to great principles in business. Results and discussion will focus on
commons themes and raw data quotes from coaches that compare and contrast principles of good to great
leaders business and effective coaches in sports. Implications for coaching education and future research
will be outlined.
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Successful Faculty Searches: Plan your work, work your plan!
David Claxton Western Carolina University & Alan Lgclllinois State University

The faculty is the heart and soul of every academic department. Ensuring that the right person is
hired to become a member of your faculty is one of the most important jobs of the HPER department chair.
Whether the department chair is the chair of the faculty search committee or chooses to oversee the work of
the committee, it is essential that the chair makes sure that several vital steps are followed in the search
process. These steps include developingtsition description, forming the search committee, organizing
the search, handling and tracking applications, screening candidates, conduciimypuss interviews,
making the offer, and hiring the candidate.

The presentation is being made by two forehegpartment chairs who have chaired or served on a
combined 40 search committees over a combined 30 years of administration at the department head level or
higher. They will share some of their successes, as well as some of the hard lessons learned from
corducting faculty searches.
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Conceptual physical education: The anatomy of an innovation
Charles Corbin Arizona State University
The focus of this yearés NAKPEHE conference i s #fs
stories of the past 50 years is Conceptual Physical Education (CPE). NAKPEHE (then NCPEAM and
NAPECW) played a significant role in this success story as many of the early presentations promoting CPE
were made at national conferences of associated groups.aff@stpaces the history of the CPE movement
and the important role this movement has played within college and university physical education
departments in America over the past 50 years. CPE emerged out of basic instruction programs-(i.e., skill
based, aivity classes) during an era characterized by the accumulation of a large body of scientific
evidence regarding the health benefits of physical activity, the formation -@fistiplinary areas of study,
and a dramatically changing curriculum in highen@ation. CPE merges the practice and science of the
field through a lecturéab approach. First introduced in the 1960s by innovators, CPE classes are now
offered by the majority of college and university physical education programs in the United States,
suggesting that CPE is a true innovation, rather than simply a passing fad. This success story has impacted
the lives of millions of college students over the past 50 years. A published paper on this topic is available
in Quest, Volume 60, pages 4887, 2M8.
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University Faculty and Staff Wellness Needs and Interests
David Cutton Northeastern lllinois University

The goal of this assessment project was to use a health instrument to collect local data about faculty and
staff needs anthterests related to healthy behaviors, such as diet, and physical activity, which may affect
their quality of life. As professionals we are familiar with the statements below, however, the vast majority
of faculty and staff are not typically aware of foowing (components of a healthy lifestyle):
e Unhealthy behaviors or poor health management can lead to heart disease, cancer, stroke, obesity,
diabetes, and respiratory disease.
e Physical activity builds bones and muscles, and helps in the developnaen¢althy body
composition.
e Healthy eating helps faculty and staff develop, and do well at work and home, allowing them to
avoid obesity and eating disorders.
e Good health, safety, and management are necessary for a good quality of life.
e Healthy and safe gployees are also healthy, productive citizens.
o Disease and injury prevention are more cost effective than treatment.
The 24 question survey took should about 10 minutes to complete. All faculty and staff at a
midwestern university had the opportunityo® participants (n= 154). Notification was made through e
mail by the investigators, with an invitation/ introductory letter and imbedded link to the survey, to be
completed via the web. Subjects were unable to be identified once their data was cdlkbetedehsite
and sent to the investigators. The survey contained items concerning health and exercise related programs.
Findings revealed that their needs and interests were focused on: (a) educational programs (back safety,
cancer and heart diseaseyention), (b) stress management programs, (c) sports/activity programs, (d)
fitness programs, (d) nutrition education (including healthy cooking classes), and (e) screening programs
(blood pressure, cholesterol, body composition). Written comments inclyde the need for yoga, and tai
chi classes, and (b) the disparity concerning smoking issues on campus. As a result of our findings, plans to
meet their needs are in place, and continue to progress.

Members of the campus Wellness Council, qualifietimas faculty/staff, and area professionals
(such as the American Heart Association) will conduct the classes, workshops, and informational sessions
to address the needs and interests of the faculty and staff. Results of the survey have helped us to plan
programs, prioritize campus needs, allocate resources, design strategies for intervention, and thereby, help
us to meet National Health Objectives from Healthy People 2010. Therefore, the campus Wellness Council
has been able to develop an action planrfgroving employee health, and attempt to engage employees
in promoting health enhancing behaviors.
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Teacher Preparation: Pushing Future Professionals from Good to G.R.E.A.T.
Dennis DocheffUniversity of Central Missouri

What dos it mean to be GREAT? What makes a GREAT teacher? How can students go from
good future professionals to GREAT practicing professionals? The purpose of this presentation is to share
concepts related to the preparation of future teachers. In keepmtheitonference theme, GREAT is
used as an acronym for personal characteristics that need to be developed in future teachers to ensure their
AGREATnesso. Session participants are asked to scrut
addition the attendees discuss how these attributes are best taught to future professionals.

There seems to be an emphasis placed upon the fAsc
strong teaching skills before entering the teaching profession. As ampax these skills are, this presenter
submits that it is the fiartdo of teaching which de
farto of teaching includes how teachers develop t
impactthe students of our future teachers.

So, the intent of this program is to share specific qualities of GREAT teachers. The items
presented are not aficlusive, yet these qualities are critical in becoming a GREAT teacher. What are
these GREAT qualitiesMere are some potential qualities that determine GREAT teachers:

Goal orientatiori Assessment of learning

Reinvest in the professidnMaking a contribution

Enthusiasm for learning Role models for life

Attitude is everything Positivity breeds stcess

Take charge of learninigTEACH!

This program suggests that teachers can learn to be GREAT. As teachers in higher education, can
we believe the cl ai m, Al I teachers can be GREATO0? Tt
attending areble to assess their own personal GREATness as they consider how they might instill
GREATNnNess into their students.

n =

sig
hem
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Google Technology needs a seat on the bus!
Gary Eippert Northern Kentucky University

As we consi dert o h@r eahteomewefl Goeced t hat we need to u:
themes and seats on our Twenty First Century bus. The purpose of this presentation will be to demonstrate
how to useproductivity tools from Google that allow students and teachers to ketepspeed on current
events and file sharing.

The first seat will be iGoogle. iGoogle pages allow the user to have a one stop shop for their
interests and skills. The presentation will demonstrate how to set up an iGoogle page and then how to
modify the @age to fit personal preferences. Topics will include: creating / using themes, creating
bookmarks that will always be accessible, personal gadgets and the use of RSS feeds. This segment will
focus on how to create a site that you can use / open from enputer that has internet access.

The second seat will be focus on Google Docs. These cloud documents can be edited by a number
of people and viewed by hundreds more. Document formats include: word, spreadsheet, presentation, and
forms. Thus allowing indirduals to use entry level tools that are from an open source and available across
platforms. These documents can be placed on a secure location and then edited by various collaborators.
The Google documents allow the users to create, store, share atbiit online and in real time. The
numerous advantages of using these documents with your peers and students will be discussed. The bus
drivers will also demonstrate some real world examples of how to use these tools.

Finally, there will be an open fonuto further clarify the presentation ideas and to allow
participants to openly discuss how they have used these documents and how these ideas could be applied
across the spectrum of Kinesiology, Physical Education and Higher Education.
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Succession Plannjnfor Level 5 Leadership in Kinesiology
Steve EstedMissouri Western State University

Training university faculty for administrative positions does not occur as frequently as it should.
Known as fisuccessi on tmerdtsamdindividgal faculty cam, th a systemmatid eay,a r
prepare promising administrator fiwannabeso to assume
systematic process of accepting increasingly difficult administrative responsibilities. Butwamijeagree
that succession planning for university administration is a good idea, few universities or academic
departments do it. Few universities have a process for training administrators; more often faculty assume
administrative appointments throudtet(mis)fortune of retirements or other administrator openings. This
presentation will discuss a process by which kinesi ol
Leadershipdo by syst edracted leader traningeproaess thiitnorg contempasarys e | f
applied leader training programs. Such a program would include training for leadership characteristics
descr i be dGoodrto Geats Wwell assad@liscussion of other quality leader training program
characteristics: commitmentalues orientation, experiential learning, disciplinary knowledge, mentoring,
and leader assessment.
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Superordinate Goal Theory: A model for Education Leadersldgase analysis
Ron Feingold Northern Kentucky University

Superordnate Goal Theory is a theory in sociology that uses the bringing togétteergent
groups for the purpose of solving a problem for someone else, such as a societal issue. As an administrator
for over 35 years, | have utilized the model in bringing thgefaculty and other professional groups in
solving problems for others a few examples include youth sport, medical personnel and schools, autism,
peace studies, United Nations Projects, etc.
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Peer conterbased Collaboration
Vanessa FiaudWest Texas A&M University, & Alison Murrafew Mexico State University

Creating an alliance is common practice toward the advancement of mutual goals. We see it in
countries from centuries back. Labdsed need, finaiad and political gain are but the obvious ones in our
historical backcloth. Collaboration within education is also a common feature and is a healthy process
toward unifying departments, classes, colleges and so on. But what about-bastshtollaboratin?

When professors (novice or otherwise) are set the task of teaching a new area which may not have
appeared in their previous educational development, one is curious as to what system is actually employed?
Are there models to assist in this process whighsimply informal approaches adopted by each

department?

When provided with this opportunity to grow (some could have said placed in this compromised
position!), some young professionals are told that this would be a steep learning curve. Indeed. But as
reflection of their own learning and teaching styles, a slighter more tangible approach would need to be
created in order to avoid becoming overwhelmed and in attempting to keep a meaningful and efficient
learning experience for the recipients withie thew area. There appeared to be nit-fil process. The
presentation wil/ present ¢hxpewvt @wisoofavihgatie xplee t pr
the audience will be encouraged.

e Step 1 Panic as you contemplate the daunting task.
e Step 2Panic even more because you are now in it.
e Step 3Breathe and take it in as a true opportunity to apply the principles you profess.
e Step 4 Get readystart talking, thinking aloud. Look at texts, websites, programs around
the country check the respé¢ige syllabus, the text chosen, the outcomes. Call/lemail the
professors and ask how they partition their class.
e Step5Create a rapport with an déexpertd and ask
e Step 6 Adapt/simplify your context and current constraints.
e Step 7Design you course keep it stemming from your strong points.
e Step 8Recognize that you will not cover the same amount in the same detai well

prepared for the outcomes targeted and their respective learning activities.

e Step 9 Try it- share with your contergieer always let them know how it goes. Try to
give them something backven although they appear to have it all.

e Step 10 Jump in and enable your class to help you as you go by adopting a dynamic
(even if consistent) approach.
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From Good to Gredt OneStep at a Time: Enhancing faculty research capacity
Mel Finkenberg Steven F. Austin University

In 200708 and again in 20089, the State of Texas funded competitive projects to support
research at the university level. At Steplte Austin State University, a comprehensive regional university,
the presenter, along with a colleague from the Department of Secondary Education and Educational
Leadership, submitted a proposal intended to enhance faculty research capacity. Thegsdjgnded
andtwentt wo f aculty members were admitted into what
Academyo.

Participation in the Faculty Research Academy provided faculty with an excellent opportunity to
engage in individual or collaborative raseh while also strengthening research skills through research
institutes and action learning teams. Although the Faculty Research Institutes were open to all SFA faculty
members, membership in the Faculty Research Academy was by application only.

This presentation will involve a discussion of the process of initiating the grant, activities provided
in the research institutes and some of the outcomes resulting from this endeavor. Challenges and
accomplishments will be identified.
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The Application of Profesonal Dispositions. Are They Necessary?
Ismael FloresMarti & Ginny Overdorf William Paterson University

The development and application of dispositions provide a set of professional criteria with the
potential of helping students understand the importance of attitudes and professional behavior in general.
While all might not move from figood to great, o the ir
higher professional standard than trairrent level. While there is not a currently agreed upon operational
definition of disposition as it applies to use with undergraduate students, we might consider it as a scale
indicating levels of various types of behavior ranging from unacceptabteéptable to target. In keeping
with the theme of the conference, unacceptable would be below par, while acceptable would be good, and
target would be great! The use of dispositions has become standard in the teacher certification area, and in
fact, wil be a required portion of the NCATE/NASPE assessment report in the future. There is, however, a
debate over the definition, applicability, and assessment of the term disposition. Some researchers view the
use of dispositions as necessary and importamt t he devel opment of teacher <cand
skills. Other researchers view dispositions as dangerous and locking an operational definition. We
subscribe to the former viewpoint, and do use them in our institution. This presentation wilt geageral
specific cases involving preervice students demonstrating a specific behavior during their practicum
and/or student teaching experience. An application of a dispositional term will proceed for each case with
the intention of addressing itsvel of acceptability. In addition, other examples involving rubrics as an
assessment tool will be presented and how we are anticipating their incorporation into our different
progr ams. I f youbre using or ctoiessasathactvieng using di sy
discussion/conversation is expected with the audience.
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Moving from Good toward Great: Development of a Graduate Sport Pedagogy Program
Karen FredenburgBaylor University

In fall 2005, several Baylor fadyl met to discuss an emerging issue in our Health, Human Performance

and Recreation Department. A number of our graduate students wanted to continue their education, but

what they ultimately wanted was to become certified to teach physical educatiomaahd &Ve worked to

devel op a masterds degree with an option for teacher
candidates can receive their undergraduatkeedll physical education teaching certification and their

master 6s i n entdyu ©uadciuad expedencescwithr candidates, reflections about their journals

and their experiences, and efforts to receive NCATE accreditation have combined to drive our desire to

strengthen the program. We will briefly look at the initial prograchthien discuss how we have adjusted

the requirements and expectations over the last 3 semesters. The program has been upgraded to include

more fieldbased experience prior to the internship (student teaching) in the final semester. A professional

was hire@l to monitor and mentor the candidates during their teaching experiences, and the faculty has

developed a teacher work sample to help provide evidence of planning, reflection and student learning. In

addition, candidates complete an electronic portfalid @agnostic exams over content and pedagogy.

The faculty also developed a NASPE Evaluation Form to help assess candidate teaching performance. The
presentation wil/ include samples of studemtsd wor k e
process. There are currently five candidates interning in public and private schools and all will graduate this
December or next May, and we have seven new candidates in the certification option of our Sport

Pedagogy major. We are excited about the fanog proud of the quality of our graduates, and eager to

discuss how this program has emerged over the last three years.
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Leading by Example: The Ultimate Goal of Success
Steve FriermanHofstra University, & Brian LyonsSouthern Utah University

In the past, many people used fAlack of knowledgebo
living a healthy lifestyle. Individuals simply did not know how to exercise properly (e.g., exercise within
their trainingheart rate, know when to increase or decrease weight, incorporate the proper form, etc). They
were unaware that smoking could lead to cancer, and overeating and sedentary behavior was dramatically
raising their risk of acquiring heart disease, strokd,diabetes. Today, however, that is not the case.

There is more information out there than ever before about the importance of exercising, eating properly
and living a healthy lifestyle. The majority of colleges and universities across the countigoaffegs in
healthrelated fitness, conditioning, and lifetime activities. While this has resulted in more and more
people beginning to exercise, it has not kept them exercising in thédong Over the years, research has
consistently found that ov&0% of the adult population who begin an exercise program will quit within
the first 6 months. Moreover, of the remaining 50%, approximately-28% do not exercise enough to
achieve any healthelated benefits. Consequently, the rate of chronic lifesiyless such as heart disease,
cancer, stroke and diabetes remain alarmingly high. Why is it that people know how to live a healthy
lifestyle, yet choose not to? Is higher education doing all that they can do to maximize lifetime physical
activity andexercise participation? This presentation will focus on identifying the barriers that stop you
from being more physically active and the strategies to overcome these barriers, now and for the rest of
your life. Suggestions will be offered to demonsttates to bridge the gap from fitness in the school to
fitness in the community to fitness for life. If exercise, health, and wellness is ever going to be practiced
consistently in all across the United States, higher education must lead by example diycheattiae

what you preach.
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Building a ACulture of Disciplined in an Interdi
Shane FrehlichCalifornia State UniversitiNorthridge

I n his i nfGoodenGreataWwhy Some Gompanies Makt he Leapé and Ot her s
Domgt Collins (2001) observed that highly successful
successful organizations based on seven specific characteristics. One of these characteristics, termed a
ficul t ur e odfersdoithe ahility of thexagganization to nurture a culture in which individuals are
seltdisciplined, engage in disciplined action, and are fanatically consistent in adhering to the vision and
principles of the organization. Similarly, Boyer (1990) gessted that a successful academic community

would adhere to the principle of HAdisciplined, wheret
obligations to the group, and that campus life would be governed by an appropriate set of standards
develogd by the community. Wi thin each framework, the n

tyrannical leader imposing rules and order on the organization (or punishing people within the community),
but rather it refers to a culture of setintrol in whichmembers live and work in alignment with the

purposes and values of the organization (Diedrich, 2007). A culture of discipline has several unique facets;
its members must ardently adhere to the values of the system, yet they do so out of love ratr. than f

And by fanatically adhering to the principles of the organization, a greater sense of freedom and
responsibility is evoked by those operating within the framework of the system (Ambler, 2009; Collins,
2001). The purpose of this presentation, theregisr® discuss how notions of a culture of discipline can be
applied to the interdisciplinary kinesiology department. In such departments, it is not unusual to find that
the faculty are comprised of individuals who have as their primary passion onentdrtlggorofessional or
subdisciplinary areas of emphasis within kinesiology, including physical education, adapted physical
education, athletic training, exercise science, adapted physical activity, sport studies, and dance. Given the
increasing diversity ffaculty interest, talent, training, and prograpecific

vision/mission/goals/accreditation standards that may exist in contemporary departments of kinesiology, it
would appear that the development of a culture of discipline might in fact be one adshdifficult

challenges facing the leader of such departments. It is anticipated that a significant portion of the

presentation wil/ be interactive in nature, with disc
circles of the rHenlyg eshpoegc i foincc edpet pdba rftome nt ? 0, Awhat are
di scipline in my department?0, and Ahow can the | ead:e
culture of discipline?bd
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Building and Sustaining a Successful Doctoral Program imt$ealagogy/Physical Education Teacher
Education
James HanngriUniversity of Utah

Using a panel discussion and audience interaction format, this session will focus on issues related
to major themes believed to contribute to the bngdand longterm success of doctoral training programs
in sport pedagogy/physical education teacher education (SP/PETE). Recently, Boyce and Rikard (2008)
reported that the number of pedagogists in training does not meet the number of positions awndliletzle
this has been and will continue to be a trend in the field for years to come. Given the relatively small
number of doctoral SP/PETE programs (approximately 26) this puts our discipline in a vulnerable position.
There may be no other time as thegant when doctoral preparation has become more critical for the long
term sustenance of both preservice PETE programs dftl4€hool Physical Education programs. As
noted by van der Mars (2009), recent hiring trends and expectations at the Resesditcitidms could lead
us towards a generation of physical educators prepared to teach by individuals who have not completed
doctoral studies with an emphasis in SP/PETE and by individuals whose sole focus and preparation has
been to conduct research. Agdlividuals responsible for preparing future SP/PETE faculty, we must have
open and ongoing dialogue regarding the best possible ways to build and sustain our doctoral training
programs. We have identified several key themes and subtopics within those tihelisesss in this
session. The key themes atgMentoring; experiences in a program that prepare students for success in
the field. Subtopics for discussion within mentoring include: a) Building a supportive family/community
atmosphere within a progra b) Essential coursework needs for future physical education teacher
educators, c¢) Importance of ongoing research experiences and grantsmanship, and d) Learning to balance
teaching, research, and service requireméntstarketing and promotion of the ggram. Subtopics for
discussion include: a) Use of print and electronic media, b) Remaining active practitioners by presenting at
State, Regional, and National meetings and publishing in both practitioner and data based journals, c)
Current and former steat involvement in the recruitment process, and d) Responsiveness to student
inquires;3) Establishing the importance of the program to ones departmental/college mission and goals.
Subtopics for discussion include: a) How does your program fit; estallismiche and b) Recognition
from administration4) Doctoral program design (i.e., type of courses and key experiences) Subtopics for
discussion include: a) Ggoing program assessment; do not rest on your reputation, and b) Becoming more
reflective pradtioners;5) Going outside your comfort zone; do not be afraid to learn from others.
Subtopics include: a) Learning from student feedback, b) Learning from successful programs in other
disciplines, and c) Learning from your peer institutions.
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Kinesiologyand the Sacralization of Technology
Andrew HawkinsWest Virginia University

There has been a growing trend to increase the use of technology. Technology use is deemed
necessary for full functioning in the a=mic world, both in higher education as well as in elementary and
secondary education. In teacher education accreditation agencies and state boards of education are
requiring the use of technology by teacher candidatesi@ Khysical education. Exampletssuch
technology include heart rate monitors and video exergaming. But such technology use may be narrowly
defined as digital, or computeriven. Technology more broadly defined has to do with the means of
production without immediate regard to the qwots themselves. So defined, technology would include
methods, techniques and processes, digital or otherwise.

Such use of technology is taken for granted. Apart from the question of efficiency, technologies
tend to be unexamined in terms of their effem society and their implications for the human condition.
The unexamined use of technology was a critical concern for Jacques ElNW1@Q94p

Ellul was a french philosopher, sociologist and theologian who is best known for his analysis of
theeffecse of modern technology on society. He believed th
our age, with all other popular characterizations being secondary and dominated by technology. (Ellul,
1980) The purpose of this paper is to provide anoutlifie EI | ul 6s critiqgue, and then
dehumanizing dangers (some already realized) for our discipline should we fail to thoughtfully examine the
effects of technology.

The following elements of EI | ul devantdothefialdepfue wi | | b
kinesiology: 1) Autonomy: the tendency of technology to bedstiérmining and to operate as an end in
itself; 2) Unity: the tendency of individual technologies to function together as a coherent system,
dependent on each other irder to maintain productivity and order; 3) Universality: the pervasiveness of
technology in all domains of society; 4) Totalization: the tendency of technologies to function as an
ensemble dominating all other dimensions of life; 5)-8aljmentation: theendency of technologies to
develop with an intrinsic momentum, with decisive human intervention only an inconsequential cog in
inexorable process; 6) Automatism: the tendency of technological applications to be invoked, not through
considered human deiss, but as the result of previous technological advances; 7) Causal progression:
the tendency of technology to develop, not in response to judiciously considered goals, but to existing
possibilities of growth; 8) Acceleration: the geometric increasheopeed of technological progress.

These characteristics of technology have already begun to produce dangerous, even dehumanizing
consequences, for kinesiology. The diminishing of the humanities in our own professional development
(philosophy, sociologyhistory, artistic expression) is perhaps the most obvious effect. Other effects
considered in this paper include the loss of purpose for the application of technologies, the exaltation of
extramural funding as equal to or more important than actual kdge/igeneration in the promotion and
tenure process, and the diminished role of play as the central purpose for which our movement culture
exists.
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Using an Adapted Physical Education Resource Manual to Increase Disability Awareness in Undergraduate
PETE Sudents
Bethany HersmanWright State University

In many universities, PETE majors receive only one course in Adapted Physical Education (APE)
to prepare them to teach students with disabilities. In most cases, this is not prepaghtion to
adequately prepare future teachers. The APE resource manual is an assignment that, once completed, PETE
maj ors wildtolbagei @aefihowai d them in their teaching
disabilities. The APE resource mahis designed to outline the different disability categories outlined in
the Individuals with Disabilities Education Improvement Act and includes aspects such as: legislation;
modifications; disability specific websites and other resources; communityrcesdor individuals with
each disability; among others. Once completed, this assignment is then distributed to all students in the
course for their future use as teachers. The APE resource manual provides teachers with resources and
activity modificatiors to use when they are not sure where else to turn once they start working with
individuals with disabilities in their classes; this assignment not only helps them to become more
knowledgeable in the different disability categories, but also helps thirartoto be creative and
resourceful in working with individuals with different disabilities.
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Facing The Brutal Facts: Where Are You In Promoting Your Programs For Sustainability In Higher
Education
Lisa Hicks University of Indianaplis

Confronting the brutal facts of higher education academic programs is an anxiety filled task.
Kinesiology and related areas are even more challenged as they are being forced to find revenue streams for
programs with reduced resources. Some of tHepartment face termination or absorption into other units
on campus. To counteract this adversity, this department has been successful in increasing undergraduate
enroliment fivehundred percent in eight years as well as in securing three new-teanlréaculty (FTE)
lines. Strategies presented will include those used which aided in the department transitioning from 62
majors and one dedicated ftilne faculty member to over thrdeindred majors and seven dedicated FTE.

This was all accomplished whiincreasing the credibility and reputation of the department on campus and
in the community. To repeat the illustration in
adversity by identifying the harsh realities and emerging even strongeng fiae brutal facts revealed a
department with an undergraduate program known as
academic identity. Once the brutal facts were considered, tactics were identified to reverse these negative
findings. A key apprach adopted was to always make the university administration pleased with the

results of the department. This was accomplished by increasing enrollment, increasing tuition revenue, and
increasing faculty scholarship, which resulted in program sustdigatflustainable academic programs

prepare to change with society, and this department did so by creating two new academic majors to meet
the community needs. The department used internal and external means for program promotion. Internal
maneuvers incded: hiring the right faculty (right people on the bus, Collins, 2001), creation of a faculty

and staff wellness program, department meetings with the President and Provost and prominent display of
research posters. External strategies included: siguiegelopment of community partnerships, a

community advisory board and an alumni newsletter. Methods will be discussed in detail so that
presentation participants may utilize these resources on their own campus.
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Kinesiology Advisory Board: One AvenueDetermine The Brutal Facts For The Results You Desire
Lisa Hicks University of Indianapolis

Collins (2001) suggests that successful organizations confront the brutal facts or the organization
in order to determine the reality andpappriate future action. Most institutions need outside, objective
consultation for this to occur. The presenter is the chairperson of a department which has been utilizing a
novel business concept to face the brutal facts: A Kinesiology Advisory Bdoelnd.departmerttas
developed an extremely successful initiative which links key community members to Kinesiology
programs in higher education in an organized fashion. The department created a strong, interactive board
consisting of key professionals frothree program areas: exercise science, sport management, and
teaching health and physical education. The advisory board acts as a sounding panel, offering a bountiful
source of ideas, expertise, experience, and honest advice. The board also pahwédds input in the
proposed development of two new academic programs, including a new undergraduate major in community
health education. This board hasated a culture where internal and external individuals have been able to
express their concernga@hear the truth about the academic programs. The board has also provided facts
of market research which had aided in the increased visibility of the department.

The benefits of this initiative have been numerous. Benefits to students have inclutied: ea
contact with potential employers, development of interview skills, and experience in an updated and
applied curriculum. Benefits to the academic department have included: increased exposure on and off
campus, development of community stakeholderaf@dmembers), input/advocacy for new and/or
developing programs and initiatives, and identification of needs in the marketplace. Board members have
benefited through networking with other professionals and identification of outstanding potential
employees Board members provided input related to evolution of the field including necessary employee
expertise, resulting in the university developing the type of skilled employees desired for quality positions.
Presentation participants will receive infornaaition key steps to successfully developing an advisory
board which benefit all involved parties. Strategies for creation, membership, and key benefits experienced
by a current board are presented. Suggestions will be shared on the identification &ophastef
potential partnerships within the local community. Additional information on strategies for success and
pitfalls to avoid will also be shared.
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Developing Instructors: Mentor Programs Can Help!
Clive Hickson Universityof Alberta
In todayés world of academia, personnel costs can co
component of these personnel costs tends to be faculty salaries and by the time tenure is either awarded or
denied institutions may havevested between $500,000 and $1,000,000 in a faculty member (Thomas,
1997). In light of this, some institutions have begun to utitientorsto support and assist in the
development of their new faculty and to enhance their investfSands, Parson, & Rume, 1991).
However, the current expectations for faculty members to conduct research and publish findings may be
contributing to a complex phenomenon that has impacted institutions in a variety of ways. Due to the
pressures gbublish or peristplaced orfaculty members (Booth, 2004, DeRond & Mill@005) at large
research intensive universities, conducting research is often regarded as more important than the teaching
of courses (Booth, 2004). This has resulted in universitieimfpdarge numbers of courses taught by-non
faculty staff (Jensen, Farrand, Redman, Varcoe, & Coleman, 2005). Therefore, the notion of who needs
support and mentoring might well have changed considerably. It could be argued that it is important to
considerthose noraculty staff members that are hired to teach courses.
This presentation will detail a study that investigated the effects of a mentorship program provided to two
Graduate Teaching Assistants (GTAS) in preparation for the teaching of an elgmsehtmol physical
education curriculum and instruction course at the undergraduateHellelving a peer coaching design
(Joyce & Showers, 1988), the GTAs not only received training in effective teaching techniques, but were
also provided with informatin about the skills, strategies and the rationale behind new techniques and the
opportunity to practice their teaching under the observation of a peer coach (Seyfarth, 1996). The
mentorship program also provided the GTAs with regular feedback, sustappttsand followup
opportunities (Guskey, 1986; Howey &Vaughn, 1983; Killion & Kaylor, 1991). Utilizing a Multiple
Instrumental Case Study approach involving field notes, communication messages, and reflective journals,
data were collected in an attemptunderstand the lived experience of the GTAs and whether participation
in the mentorship program was beneficial.
The results indicated that both GTAs valued their participation in the mentoring pradraynbelieved
that they had become better educafm their participation. It was commented that the mentor program
assisted in their understanding of what to expect of being a teacher educator and how to teach physical

education curriculum and instruti o@taskdouamghng. As one
better to start off my career path as a teacher educator. | believe that | now have the understanding to do
the job properly and it is due to this pt
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The African American Experience in Physical Education and Kinesiology: PRdfglls, and Possibilities
Samuel HodgeOhio State University, &avid K. Wiggins George Mason University

In his lecture at the 2009 National Association for Kinesiology and Physical Education in Higher
Education Annual Meeting, John M. Dunn, President of Western Michigan University, stated that "Truly
great universities must be diverse. They must be inclusive and there must be programs committed to
recruiting and supporting others who may feel excluded27@). He also said one of the challenges is that
"we must have a greater presence of individuals who come from underrepresented communities in our
professional ranks as faculty members, scholars, and researchers (p. 275). We agree and will elaborate on
these points within this paper.

Historically and still today, there exists a consistently low presence of African American
faculty at predominantly White institutions (PWI) of higher education. In 2007, only 7% of all faculty
members in the US were Bla(Snyder, Dillow, & Hoffman, 2009) and mostly they taught at historically
Black colleges and universities (HBCU). Today, we know little about the experiences of African American
faculty at PWI and even less is known about such faculty in Kinesiologilaysical Education (KPE)
programs at doctorgjranting institutions. In this presentation, we will engage in discourse on African
Americans in KPE. First, we will discuss the historical plight of African American KPE professionals.
Second, we will discughe current status of African Americans in the academe. Third, we will elaborate
onthe experiences of African American facuityKPE programs, particularigt PWI. Fourthwe will
identify issues and pitfalls to avoid in recruiting, hiring, retainingutang, and promoting African
American faculty. Lastly, we will offer recommendations to increase the presence and improve the
experiences of African Americans in KPE programs.

References
Dunn, J. M. (2009). The times are a changing: Implications faskitogy.Quest, 61269277.
Snyder, T. D., Dillow, S. A., & Hoffman, C. M. (2009igest of education statistics 2008CES 2009

020). National Center for Education Statistics, U.S. Department of Education. Washington, DC. Retrieved
July 1, 2009, fronittp://nces.ed.gov/pubsearch.
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Level 5 Leadership: Characteristics and Implications
Jimmylshee Texas Womands University

In his popular book fiGood to Great, o Collins 2002
on 5 levels. Th purpose of this presentation is to identify, discuss, and provide insight into the practice of
the level 5 leadership hierarchy model. Collins identified level 5 leadership as the type of leadership which
leads institutions to greatness. All the compaiie profiled as moving from good to great companies had
leaders that demonstrated the characteristics of level 5 leadership. The five levels of leadership included in
the hierarchy model are identified as: highly capable individual, contributing tearhenecompetent

manager, effective | eader, and executive. I n his accoc
Factordo (2005), Collins specifically applies the | eve
|l eadership aspdeadoxbedl| abl éd&nd of personal humanity &

sides of level 5 leadership will be contrasted and compared to demonstrate the contradictory nature of this
blend of characteristics. Specific characteristics of level 5 leadénsthip social sector will be discussed

as they relate to the complex governance and diffuse power structures founepiofitoorganizations.

The governance and power structures found inprofits is what makes these organizations and

institutions claracteristically different from the business world of for profit.
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AMore than PhyOsniec aPlr ogd smeediSit aBmuyc & e
Christy Killman Rhonda Folio & Mike Phillips Tenressee Tech University

Public institutions of higher education are often on the receiving end of major budget cuts
resulting in programs being eliminated or reduced in size or leaving administrators and faculty attempting
to find ways to expand, thus inasing student enroliments. A degree in teacher licensure for physical
education may not meet the career interests and goals of perspective undergraduate majors. Even though
there is a shortage of teachers, potential students in the fields associatexkwitbe science may not want
to be licensed to teach physical education. A trend has been noticed in the direction of coaching and sports
administration, allied health professions and fithess and wellness. This has opened doors and opportunities
for traditional physical education programs to expand in various related directions. While pedagogy is still
needed as a program option, other professional preparation programs can provide additional avenues for
potential students who are interested in pursaipgth other than teaching physical education. As
enrollment in teacher preparation programs declines, opportunities for expansion within the field can
provide struggling programs growth opportunities. Web enhanced courses and online course delivery can
be popular and cost effective options on a limited budget.

This presentation will focus on the fostering of new career path programs of study in the
Department of Exercise Science, Physical Education and Wellness at Tennessee Technological University.
The number of majors in the department grew from 83 health and physical education majors to 365
exercise science majors with the expanded program concentrations over the course of two years. The
identification of need for expansion, process, proceduregjigggains and online course delivery will be
discussed. Methods of coping with change without jeopardizing standards of professionalism will be
disclosed. Issues related to online course delivery and training for faculty in the same will also be
addressg. The reality of growing pains including limited number of classrooms, shortage of qualified
instructors, limited funding for professional personnel and even office supplies will be reviewed. Possible
remedies for staffing and faculty shortages will bggested based on the past two years of expansion and
growth in the department. Some effective responses to the increased enrollment and added responsibilities
include collaborative efforts of existing faculty in teaching and directing lab/field expesiemeators for
new faculty, improved and more effective advisement of students, restructuring of course offerings,
utilization of technology in teaching and recruitment, development of mentoring programs for students and
collaborative community partneripls. While the resistance to change is ever present, the need for change
is often more prevalent and must be recognized as necessary for the good of the students, the department,
the college and the university. All the while the fundamental valuestahdards driven program must
remain in tack in the pursuit of making a good program great.

53



NAKPEHE 2010

Lessons learned while transitioning a fdcdace college coaching class into an online format
Cathy Klein Lincoln College, & Alfredo Mamez University of New Mexico

Teaching future coaches to be effective | eaders i
challenging task. Showing students the value of a sound leadership philosophy while encouraging them to
develop effective and integrated team policies and a keen eye for risk management is an even more
challenging task. Creating all of these important lessons in a student centered, engaging manner in a 100%
online format was an exciting challenge that wadantaken in the spring of 2009. In a faodace
environment and the same instructor, 15 students registered for the Principles of Coaching Class each time
it was offered over the last two years. When presented in an online format, the same cldies wa#di
25-student capacity after 1 day of open registration without promotion of any kind. Both undergraduates
and graduate students were clearly eager to take this elective in an online environment because it offered
convenience, connectedness andisnt control.

The class was divided into 4 distinct modules when offered in both daddaee and online
format. In both formats students were asked to 1) develop a functional leadership philosophy 2) integrate
that leadership philosophy with rebawt team management policies, 3) create an instructional plan for an
actual practice session, and 4) identify and document risks in actual sport settings. While the assignments
were identical in both fae®-face and online format, the difference betweidant projects was
noteworthy. The significant learning moments, unforeseen challenges, barriers and outright successes are
explored in this handsn presentation. Best practices and the most vivid lessons are examined closely and
practical strategieof future improvement will be provided.
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Peer evaluation: the change from formative to summative
Michael Kernodle& Robert McKethanAppalachian State University

Formative peer observatiamthe processf faculty members attending and observing peers in the
classroom to assist with ti@provement of teachinggummative peer observatign/olves theevaluation
of peer classroom behavior to provide teaching effectiveness information used for meritjqrpamat/or
tenure decisions. Braskamp and Ory (1994, p. 202) stated that:

Peer observations are particularly useful in a program of facultyssdessment and
improvement. Instructors who wish to analyze their own teaching and student learning cérfroamef
colleague's observation. Such classroom observations can be flexible and informal. In contrast,
observations for personnel decision making need to be more formalized and standardized to ensure
fairness, reliability, and credibility.

The purpos®f this presentation is to examine the process used to change a Departmental peer
evaluation process from formative to summative including the development of a questionnaire, a faculty
triad evaluation system, an evaluation protocol, and the use of SUnrEgey to conduct content validity
checks and determine inter rater reliability. After three years of trial the process has reduced the number of
guestions on the survey instrument from 100 to 25 resulting in strong reliability and discrimination
numbers.

Braskamp, L. A. and Ory, J.C. Assessing Faculty Work. San Francisco: -Besgy1994.
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Achieving meaning and purpose through movement; Celebrating the SPIRIT of mind and body
Shawn LaddaDeborah AdamsWilliam Merriman & Lisa ToscanpManhattan College

This program will examine threads through the Manhattan College physical education & human
performance program that celebrate the spirit and thus give mangimgeand purpose to the mind and
body. Permeating from our institutional mission, the Lasallian heritage provides support to positive
psychology elements. Our Lasallian tradition includes a tradition of excellence in teaching, respect for
individual dignity, and a commitment to social justice. The Manhattan College mission is to provide a
contemporary, persogentered educational experience characterized by high academic standards,
reflection on faith, values and ethics, and-ldag career preparat.
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NAKPEHE: Task Force for Future Marketing Efforts
Greg Letter Adelphi University, Carrie Sampson MopMassachusetts Institute of Technology, & Robert
Lyons Johnson C. Smithniversity

Our report which offers constructive criticisms as well as potential starting blocks will be discussed. The
task force focused on organizational assets and
current state of market valuacgihow these resources are utilized with regards to the focus of marketing
strategies. Existing assets and leveraging strategies incorporating these assets is the initial focus of our
review. Marketing practices acknowledged by the task force will besfisduo enable attendees to

become more aware of existing strategies, specifically pointing out the strengths and weaknesses of the
marketing practices in an attempt to open the floor for input from members to further dissect organizations
efforts from a mltitude of perspectives. Also the task force will discuss how the marketing plan can be
further developed and supported with quantitative and qualitative data from membership as well as
NAKPEHE committee leaders. Probing questions within each sectitve oéport will be discussed for the
purposes of gathering pertinent information from members present in the forum.
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Childrerts Previous Experiences, DDR Performance, and Physical Activity Levels
Tanjian Liang University of Utah

Purpose As an interactive video game that combines real physical dancing requiriffigdastovement
with energetic music and visual3ance Dance RevolutiqfipDR) has been incorporated into schelodsed
physical activity(PA) programs as a tooltopromotes d ent s® physi cablicheaitit i vi ty | eve
Currently efforts have beenadeto examine the benefits of DDR as a means for PA intervention.
Succeshul previousexperienceare considereche most influential source of amdividualdb s t a s k
performance (Bandura1986) and PA levels (Gao et al., 2008hwever, empirical worlnvestigatingthe
effect of peviousexperiencewith DDR has been scee. Therefore, theurposeof this study was to
examine the influence of childrémprevious experiences tireir DDR performance and PA levels.
Methods: The participants were 62 school children (31 bdjage =8.41SD=1.32) enrolled in an after
school DDR program atn urban predominantlyatino elementary schoollhey responded to a
demographic survey inatling selfreportedprevious experiencegith DDR.The par DDRi pant s 6
performancescoreson the firstdaywere retrieved from thecreenst the beginning of the programnd
their PA levelsduring the program on the second dayevereasuretly the NewLifestyle NL-1000
pedometers
Results The oneway ANOVA revealed thathildren withpreviousDDR experiencescored significantly
higher on DDR performance than those without experieticék,60) =10.01,p < .01,d?= .14. However,
there was no signifant difference on childrée PA levels (steps/min.) between children with and without
previous DDR experienceB,(1, 57) =.23p = .63.
Conclusion The results of this studsubstantiatéhe postulation that previoexperiences the most
influential factor for individualperformance (Bandura, 198@)hat is succeskil previousexperiencein
specifictaskscanenhancan i ndi vi dual 0TBherefaesHealtp professionalaoald c e
positively reinforce task completion and heluldrensucessfully complete the taskdowever, childreds
PA levels did not differ by their previous experiences in this study. Future studies are warranted to further
examine the effects of previous experiences on PA levels across different activities.
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Classrom-Based Physical Activity Intervention in P8chool AfricarAmerican Children
Wenhao LiySlippery Rock University

While overweight and leesityhave been a serious health concern of our nation, preschool
chil drends o wmaddwsseddd dlond physicleattidity interventions in preschool children.
Establishing and maintaining physical activity in preschool children is considered a beginning step in
solving the problem of childhood overweight (Spaulding, Gottlieb, & Jer28418). Given the fact that
about 56% of 3to 5-yearold children are enrolled in preschools or the like nationwide (Dowda et al.,
2004), physical activity interventions in preschools could be meaningful andftedive. Therefore, this
study was intethed to intervene in physical activity level of mehool AfricanAmerican children for the
purpose of significantly improving their physical activity level during school days.

An intact class of fourteen AfricaAmerican children aged-3 years (mean =.2 yr.) in an early
childhood center of an inn@ity school district participated in an eigheek physical activity intervention
study. Each participant wore a nuntoeded N2 000 act i vity monitor with
weight entered duripthe study. Baseline physical activity level (step counts and calories expended from
physical activity) was assessed on every other school day (five school days total) of the first two weeks
during which no intervention happened. The following six wemedwe the intervention period in which two
physical activity intervention strategies were implemented. First, a structured daiin3ecess replaced
the originally unstructured recess. Second, a total of 20 minutes of carefully chosen, subject atater rel
physical activity was incorporated in daily classes on each school day. Intervention physical activity
assessments were conducted on every other school day (15 school days total) duringdék six
intervention period. The paired samples t test veasl o examine the intervention effectiveness.

Results indicated a significant i mprovement
counts and calories expended from physical activity) on school days during the intervention period.
Specifically, mean values of daily step counts for the baseline and intervention period are 4532.2+473.06
vs. 6495.61+822.43,= 12.51,p < .001. Mean values of daily amount of calories expended from physical
activity at the baseline and intervention period areQ#L326 vs. 64.72+2.29= 13.99,p < .001. In other
words, the intervention increases the children's daily step counts by 43.32% and energy expenditure by
45.44% on school days. The study suggests that the clasbes®d, teachded physical activity
intervention in preschool children is effective in improving children's physical activity, and is easy in
design and implementation. While multigvel factors may influence individuals' physical activity
behaviors based on the ecological model (Salliswe®, 2002), young children's physical activity level in
school can be significantly improved at classroom level with strategies implemented by the classroom
teacher. It is suggested that trainings be provided for preschool class teachers regardingehigw t;md
implement classroorbased physical activity intervention.
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Outcome Evaluation and Analysis of Two Shoerm, SchoeBased Physical Activity Intervention
Programs
Wenhao LiySlippery Rock University

Recognition of the impaance of physical activity (PA) has reached a new height in the United
States, and more PA intervention programs occur at school levels. As a result, the imperative to evaluate
PA programs is greater than ever (CDC, 2002). The purpose of this studyevatumte effectiveness
(outcome) of two shoiterm, schoegbased PA intervention programs, run bysarvice PE teachers in their
own schools respectively as a partial fulfillment of the requirements for the degree of Master of Education
in a university irthe US.

The two intervention programs offered aftamhool fitness clubs meeting three times/week for
eight weeks, with a total of 24 intervention sessions each. Both programs had a major objective of getting
as many students as possible to engage amtaimain the intervention programs. Thus, the outcome
evaluation and analysis focused on students' participation rate in the intervention programs. The
participation rate was defined in three ways:diegrall participation ratg( OPR), which was the total
number of program participants in relation to the school enrolimerayvéyage number of participates
(ANP) per intervention session, and (c) the numbeegfilar participantg RP), who participated at least
once per week over the eight weeks. Attermganas recorded; OPR, ANP, and RP were calculated; and
the strategies and environment elements that might contribute to the participation rates were identified and
analyzed.

The results indicate that the Intervention Program 1 (IP1) had an OPR of 1(Ba4rticipants
out of 350 students), an ANP of 2.9, and a RP of zero, whereas the Intervention Program 2 (IP2) had an
OPR of 16.22% (120 participants out of 740 students), an ANP of 33, and a RP of 46. The contrasting
participation rates were logicallgsociated with the strategies and environment elements that differed
between the two programs in appropriateness or choice of PA, the number of PE teachers running the
programs, and the use of incentives. Specifically, the IP1 provided a traditiona fitmiegng circuit
containing 20 stations (jump rope, pugbs, etc.) for participants to rotate at a pace of 30 second/station,
which might be too boring and too vigorous to attract participants. In addition, the PE teacher running the
IP1 got no help frm other PE teachers in running the program, resulting in litter assistance to participants.
Further, the school district of IP1 did not provide any incentives for student participation or for the PE
teacher's program work. By contrast, the IP2 providedyrpagsical activities for participants to choose,
containing cardio machines, fithess/weight machines and equipment, free weights, and outdoor activities.
In addition, more than one PE teachers run the IP2 in each session and were able to providediegdback
assistance to participants. Further, extra credits, homework passshirnd tvere used as incentives to
encourage student participation, and extra paychecks
club hours. The results suggest thatich of ageappropriate PA and supports from multiple levels
contribute to a successful PA intervention program.
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Out of Their Comfort Zone: Using the Transformational Experience in Physical Education
Park LockwoodWashburn Univesity

Physical Education majors are provided a variety of courses, training, and practical experiences in
order to become successful leaders in the field upon graduation. Commonly, students complete
coursework in core and concentration areas of theiomaaj well as internships and / or field experiences
in their interest area. The overall purpose is to provide students essential knowledge, experience, and skills
for those planning to work in areas such as teaching, coaching, fitness, sport mansgedraghtetic
training. Washburn University has recognized that students need a variety of experiences and courses in
order to provide the necessary background necessary to beraweled professional in their field. In
addition, Washburn University aézes that quality novel experiences, which allow students to step out of
their comfort zone and gain new insight and understar
perception of the world. As a result, Washburn University has created the TransfoahBiperience
(WTE). All students are required to complete at least one of the following transformational experiences
prior to graduation: scholarly or creative activity, community service, leadership, or international
education. This presentation wdéscribe the WTE and explain how a Health, Physical Education and
Exercise Science department can incorporate the WTE, including a discussion of the development and
implementation of an international travel course to Europe which involved a tour oéty\adrsport,
historical, and educational sites.
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Get on the Bus to SuccessTown: thriving Faculty Leads to Growth and Change in a Sports and
Exercise Sciences Department
John LubkerWest Texas A&M University

I n Ji m GGod toGréah an éntire chapter is focused on selecting the right people for
positions (getting them on the bus) and then achieving the group mission (figuring out where the bus is
headed). Evidence of this concept has been displayed in the growth and sutiee&pofts and Exercise
Sciences (SES) at West Texas A&M University. This program will discuss the story of how our department
was able to both engage in and benefit from this concept and how this was the major step in our current
process of ogdoitnog d¢frrecamt .fitg oFocusi ng on having the right
department with both challenges and opportunities. Over the last three year€92006 SES department
has grown from 149 to 282 majors and has become one of most popular progséudy on campus.
Much of this success can be attributed to having the best people in the right positions that where they can
flourish as well as hiring new faculty that fit our open positions. When we could not find the right person,
we did not settle flosecond best we kept looking. With the diverse backgrounds and abilities of faculty in
the department, it was vital to find where and how each faculty member would thrive. A position of
mentorship? A position of creativity? A position of specific knalgle? A position of passion? A position
of potential? Once the administrative leadership was able to focus on the strengths of each faculty, we were
able to place the best people in the position where they would thrive. We took the faculty with the most
poent i al of f of the departmentds problems and direct e
development of new majors, collaborative research, stimtered projects. There were many obstacles
to overcome (and are still being overcomeiis proces$ the tenure and promotion model of academia
and academic freedom. A cultivation of teamwork and a shared purpose assisted getting faculty onboard
the bus. However, getting the wrong people off of it proved to be a challenge due to tenuarasip.
Instead, finding these people the right posiiianposition that fit them and allowed them to flourish was
important to the success of the department. Also, getting faculty into the right positions put a strain on the
transitional organizationf the department and much was asked of each person to assist in the transition.
By talking about individual sacrifice and focusing on the direction of the bus, facukinlweys achieved.
This shared purpose and the results of the changes made thienlioéthe bus an easy onestudent
centered instruction and service, collaborative research, and clinical application. The story of our SES
department 6s road to growth and success is a unigue
thetemnt s of WAfirst who é Gdodto Gredi the ppeseatsr wi prdceseancc e d i n
discuss his leadership experience to highlight this topic.
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From good to great critical thinking in sport management
Robert LyonsJohnson CSmith University & E. Newton Jackson,Jdniversity of North Florida

The presenters will present the various definitions and concepts related to critical thinking from
various disciplines. For example the center for Crifidaihking defines critical thinking as setirected
thinking which exemplifies the perfections of thinking appropriate to a particular mode or domain of
thinking. Moreover, critical thinking theories and their intricacies will be discussed to provideal lo
backdrop for the rest of the presentation. The stage theory of critical thinking will be one of the theories
that will be discussed. The stage theory involves six stages of thinking which are as follows:

Stage One:The Unreflective Thinker
Stage Two The Challenged Thinker
Stage Three:The Beginning Thinker
Stage Four: The Practicing Thinker
Stage Five:The Advanced Thinker
Stage Six:The Master Thinker

Next, the presenters will discuss some of the critical thinking literature that exist to hididig
other researchers are utilizing critical thinking to improve their disciplines and to develop theory. Also
literature in sport management pertaining to critical thinking will be discussed as well. The researchers will
propose a model for developisgccessful critical thinking activities and curriculums in sport management.
Hopefully, this model will help other sport management educators to elevate the level of critical thinking
that is virtually norexistent in our field.
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Making the Leap: Connecij the Content with the Experience in Sport Management
Colleen McGlone& Gib Darden Coastal Carolina University

One way in which a kinesiology curriculum can move from good to great is to integrate
experienth | earning models into the program content. Ef f
Avertical developmento (Jowdy, et al., 2008) and helrg
realworld applications.

This presentation will highlightthe v ol uti on of a unigqgue and strategioc
(1984) experiential learning model. Faculty and students in the undergraduate sport management program
at Coastal Carolina University recently developed The Sport Operations Executive P(SQ&R), a
semestetong pilot program that systematically partnered sport marketing students with the intercollegiate
athletics program. The presenters will highlight how students matriculated through the experiential learning
process including eachoftde ar eas i dentified in Kolbés model. Di s
assessment and reflection of the process inclusive of students, program faculty, and athletic administrators.

While traditional pedagogical techniques are often necessagfiteidacademic content, many
have argued the need to foster an environment in which students are engaged in the application of content,
critical thinking processes, and problem solving. Jowdy (2008) suggests it is particularly necessary in a
sport managaent curriculum, which is to prepare individuals to lead in the dynamic world of sport. He
suggests experiential |l earning is one way to stimulat
portrayed by onebds evol ut icomplexaatiantlogic (Edekreuter, 2004). t r ansi t i
It is theorized that when students are actively engaged in an experiential learning process, students think
more critically and take more responsibility for their own learning and development. Indeed, exgerienti
learning has become an important component of many sport management programs.

Kol b (1984) describes the process of experiential
transformation of experienceodo ( pmavdthroughlatseriese®f t hr ough t
processes including 1) encountering concrete experiences; 2) deal with experiences through reflective
observation; 3) ask questions and form generalizations through abstract conceptualization and 4) answer
guestions or solve pradrns through active experimentation.

Through the SOEP initiative, the presenters will attempt to answer the question: Did we vertically
develop our students? For example, Manners et al. (2004) found their participants experienced vertical
developmentwhe t hey were exposed to content that was Adi sect
engaging and interpersonal o in nature. The presenter s
the student learning outcomes, and reflect on theessaaf the initiative. Through an open discussion, the
presenters will explore the necessary components of using the experiential learning process to make the
leap from theory to practice, and take a sport management curriculum from good to great.
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Goodto Great: Awesome Teaching at Your Fingertips
Robert McKetha& Michael Kernodle Appalachian State University

Increasingly, students and faculty go to the internet for recreational, social and acadposeg.
Websites such as YouTube and social networking such as FaceBook and MySpace are finding academic
niches and signal the increased potential website academic applications. The fact that learners and faculty
are increasingly using the internet tgpport completion of academic requirements suggests that a well
designed website will support faculty and student productivity.

In the Reich College of Education at Appalachian State University a new site, Teach 4 Learning is
under development to exhildkemplary teaching practices. This web site highlights selected teaching
behaviors from physical education and elementary education student teachers. Website content also
includes video, still images, and research relating the teaching practice td &tade&ng. The teaching
practices depicted in the videos are also linked to standardized teaching practices adopted in North
Carolina.

The purpose of this presentation is to:

Demonstrate the website platform, called WordPress.

Disseminate information aloit the features of WordPress.

Explain and demonstrate the technology used to capture and edit video .
Discuss possible extensions of the Teach 4 Learning website

Discuss costs involved in setting up the Teach 4 Learning website.
Discuss issues relatedttee development and operation of the website.

In discussions following the presentation, the audience will have the opportunity to provide
feedback and suggestions to improve the website. The audience will receive handouts related to
procedures, resourcagd costs for construction of similar websites.
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Great to Good: Why ASomed Making the ALeapo |
Douglas McLaughlinCalifornia State University Northridge

InGreat to Good: Why Some QO®tnhpearnsiJiestolivatkes t he Leapé
several examples from the world of sport to support his claims about companies. While his findings may
have relevance for the administrators and leaders of Kinesiology departments, they also have their limits.
Forexamplehi s use of figreato athletes is indicative of a
Kinesiology departments and related professions. Collins repeated references to elite athletes and sport
competition as a model of greatness echoes what Kinegidiartments have been great at. But a
concern for greatness in sport serves for many people as a deterrent to physical activity. How might a

focus on Agoodd physical activity experiences be mor e
chalmge some of Collinsd key findings? And how might

activity experiences be a prerequisite for Kinesiol ocg
al |, Amaking the | eapo tiimlt.he Bbhuusiime stshewoarelad m so fn gpth ye
the | eapd is not only essential but definitive. So,

more people to fimake the | eapo into aomwhyignakalngact i ve
the | eapd0 can be Agoodd even i f it is not Agreatodo is

value can be derived from good physical activity experiences. A focus on a few elite athletes who are great
is not good enough. If Kirsology departments want to be great, they much focus on the good.
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Fitness for Life
Vanessa Mikai& Gloria NappetOwen University of New Mexico

There has been a transformational change within the daamemedagological instruction of the
Fitness Concepts course for undergraduate Physical Education majors. The course focuses on the
importance of educating undergraduate students on how to lead healthy active lifestyles in order to assist in
demarginalting physical education. The five health related fithess components are taught in an active
setting in which the students perform various fithess assessments recognizing and developing individual
goals on how to improve their health related quality ef liStudents also participate in daily pedometer
and nutrition logs, recognizing behaviors and daily physical activity levels. Case studies along with various
recent news videos and reflection papers are used to help encourage metacognition and distusgion
the students. Nutrition and healthy eating is taught in a demo kitchen where students learn how to cook
heal thy meals, read nutrition | abels and calcul ate ce
Fitness Concepts course has developedantmteractive classroom in which students learn how to
develop and educate others on how to lead healthy active lifestyles.
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Taking the Time to Learn
Vanessa MikanUniversity of New Mexico, & Alison MurrajMew Mexico State University

L. Dee Fink has defined learning as change. The University of New Mexico Curriculum and
I nstruction Graduate Seminar course in Spring 2009 e)>
put his suggestions for developiag effective active learning environment to the test. The class itself had
been designed upon the tenets of this approach and adopted a cyclical approach to move the class forward
as prospective teachers. Graduate students were asked to develop afcoutsdnce i r i nt erest foll o
12 steps for designing an Integrated Course. Finkods t
about teaching and learning. This course provided graduate students with the opportunity to transform the
way theythought and taught within their classrooms. A conference was designed for the class in order that
they have an opportunity to both present and defend their work. A special panel of professors formed by the
class instructor attended the conference. Thenesemted several colleges across the university and
broached themes and concepts to challenge the graduate class. The course colloquium provided both
individual presentation opportunities as well as a team approach to attend to the questions andhmosits of
panel and other interested parties (other students and instructors). The outcomes of this course were
tangible and immediate in that each student had created a course following a stepwise and goal directed
class process. However, to truly judge succésgas imperative to return to the students a semester later;
upon which time, they had taught and lived their respective courses. Learning outcome attainment can often
appear nebulous, all rubrics and scaffolding aside. Upon deeper introspection havibeeimes evident
that the learning transfer had occurred. The experience is recanted and infused by both student and teacher
perspective.
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Students Taking a AWii o Bit of Leadership. The Ef
Performance, Attudes and Perceptions of Collegiate Athletes and-&thletes.
Margie Miller, Washburn University

Undergraduate Senior Seminar students at Adataie College in Alamosa, Colorado were given
the task of develping, carrying out, and analyzing a culminating project as a course requirement. Students
were given a variety of topic suggestions, but ultimately their interest in the Nintendo Wii drove their
desire to develop a project using this technology.

The pupose of the project was to collect physiological data, survey data, and to determine
differences between athletes and +adhletes. The physiological data collected included initial exercise
heart rate, heart rate during participation in the Nintendaémiis program, the Nintendo Wii long run
program, height, weight, BMI, and Nintendo Wii body control and balance. The survey data included a
guestionnaire regarding attitudes toward the use of the Nintendo Wii. Differences between athletes and
nonathldes in each of the Nintendo Wii programs and survey data were analyzed.

The project was carried out in the fall semester of 2008 at AGaats College. Twenty two (22)
athletes and ten (10) nathletes participated in the programthletes were defined as those currently part
of an athletic team at Adan$tate College, and neathletes were defined as those not currently part of an
athletic team at AdantState College. Athletescamefm t he f ol |l owi ng sports: me n o
and field; football; mends and womenbés basketball; wr
athletes were selected based on their availability and willingness to participate in the project.

Instrumentation for the physiological data collection included the Polar Heart Rate Monitor, which
was used to collect initial exercise heart rate and heart rate during exercise; the Nintendo Wii Fitness
Program, which was used to collect Nintendo Wii FSgdata of center of balance, body control, body
weight, body mass index (BMI), and also to carry out the Tennis program and the Long Run program. A
likert scale survey was used gather attitude and perception information regarding use of the Nintendo Wii.

Results of the data collection showed that athletes had on average, a lower initial exercise heart
rate, lower heart rate during the Long Run program and lower heart rate during the Tennis Program. In
addition, none of the participants reached thegebiheart rate zone during the Tennis program. However,
70% of the athletes, and 100% of the +athletes reached their target heart rate zone during the Long Run
Program. Specific details, along with more information of these results will be preséwtaitional
physiological data on the Nintendo Wii body control and balance, and BMI will be discussed. Survey data
related to attitudes, enjoyment and addiction of using the Nintendo Wii will be presented and discussed.

The presentation will also rewiewhat senior seminar students learned from this experience.
Implications of using the Nintendo Wii as a form of exercise in specific settings such as in school physical
education programs will be discussed.
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Good To GreatMotivational Behaviors of Elé@ Senior Athlete§An aging success story)
Vinson Miner Utah Valley University

Motivation and its direct effect on behavior is an elusive and complex concept. It is unique and
powerful with a variety of meanings, definitioasd dimensions especially as they are perceived by elite
senior athletes. In the future, there will be an increase in the number of elite senior athletes pursuing a
healthy lifestyle and participating in physical activities. Research to collect informdtta and insights
intothemultidi mensi onal aspect of elite senior adult athlet
physical fitness, physical activities and competitive athletic events will help illuminate successful
achievement of this phenomendfeans: As part of an ofgoing investigation into the elusive event of
elite senior athlete motivation and fitness, an epetled questionnaire/survey was developed. By using
gualitative observation and analysis, documentation of key elements were draalgzadded to previous
research conducted at the World Senior Games in St. George, Utah from yea?8@8@utcome: Data
for this case study was collected over several months. The research sample/group consisted of 100
participants of which 47 completeuestionnaires/surveys were returriReflection: The results of the
survey/questionnaire illustrated that senior elite athletes engage in fithess aehivityes a week
regardless of age and sex. Their intensity level was most commonly moderate eSenathletes,
whether male or female/older or younger, were highlyselfivated to look and feel better. In addition,
they were intrinsically motivated to prevent iliness and disease. The fact that 47% responded to this
specialized research surveygtionnaire is also a positive indicator of their motivational level and interest
in physical activity. This research may help institutions and other senior groups to design their programs
more efficiently to meet the specific motivational requirementseafor athletes, which could in turn
motivate more seniors to reach their fithess gdbidso serves to promote an increased awareness with
each senior elite athlete about their unique motivational characteristics as it applies to seeking a healthy
lif estyle. In addition, the information and insights gained could help instructors, coaches, athletes, and
seniors understand the exceptional intrinsic motivational aspects of senior elite athletes.

References

Miner, V. (2001)The Intinsic Aspects of Motivation of Adult Learners Seeking an Advanced
Degree
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Metawellness in Physical Education. The integration of metacognition through resistance training in obese
secondary level physical education students
Alison Murray

This pilot study aims to investigate the potential benefits of the design and implementation of a
resistance program which is scaffolded upon the development of participant metacognition. This has yet to
be found in the literature. The home gram; Metawellnes8 (Murray, in design) is unique in that it is
currently the only resistance training program geared toward an obese population with limited mobility in
existence designed to teach the participating exercise student how to engagelrtiriking before,
during after exercise; pr&ction, iraction and posaction. This metacognitive process is the key to
encouraging our youth to continue their developing exercise habits into adulthood (Murray, 2008). Such a
guiding principle alignswt h observations and recommendations by th
Fitness and Sports (2007). This approach will create the foundations for a resistance based training
program.

Resistance training is now viewed as an effective catalyst to entienphysical and emotional
well being of our youth who have been determined obese by virtue of a body mass index (BMI) equal or
greater than the 85ercentile of the age and gendgecific BMI. Metacognitive skills have been valued
in general educatiofor decades (Flavell, 1987, Brown 1987), but the empirical data for children in fithess
is to date; non existent. A new line of research has been initiated for children in physical education
(Murray, 2008). Its progression is to move beyond the wallkephysical education class in order to
increase the access to acquire this skill set to those children and youth unable to receive adequate access to
quality physical education. Moreover, not everyone can have a fitness trainer, but we can create an
environment which sets the exercise participant up for success (Murray & Kravitz, 2009). We also find that
children and youth categorized at this level are challenged to meet the physical activity guidelines which
stipulate a 60 minute daily exercise regimermatvith decreased lean muscle mass and a reduced exercise
tolerance, these youth are struggling with the traditional aerobicafigd programs. Yet we have national
guidelines for Americans (Physical Activity Guide, 2008) as well as national standatugsinal
education (NASPE, 2004b) which aim to promote opportunities for our youth to learn how to improve and
maintain their fitness. To date, no school or home program engages the participant in a way which will
develop participant autonomy to exerciBer these reasons this project is not only innovative, but
imperative to create the efficaciously developing resistance program. The lack of effective strategies for
primary care givers is noted despite the debilitating and startling magnitude of cHilaihdgouth obesity
(Baker et al., 2005). This program will teach the students how to work through the exercise in a place
beyond the school environment. Working alongside them, they will then be provided the opportunity to
integrate their wellness apprdaback into the home and physical education setting. These students have
self selected to participate in this study due to unsuccessful experiences in physical education.

If we can assist such secondary studentategjrate and rengage into the lifetie wellness by
actively participating in a physical education process, it is plausible that we can apply this strategy in the
elementary level in order to provide a tangible program for physical educators with their respective students
who are at risk of tering the obese population.
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A Transformative Approach to Alternative Licensure studessgrvice training in Physical Education
Alison Murray, New Mexico StateUniversity

When confronted with the compromised and less than iiteatisn of providing a preservice
teaching educational experience to an alreaghemvice and uncertified physical educator, one can
consider and follow a number of directions. The joint recognition of the less than satisfactory current
position is inded a solid foundation and means of forward movement by supervisor and student thereafter.
This presentation provides the audience with a model that was devised by the supervisor for this particular
case. Each potential shortcoming was recognized withindhtext of the current constraints and a joint
acceptance process transformed the existing obstacle into a stlased problem. The journey is
depicted from both the perspective of the student and the supervisor.

The student enrolled in an elementargthods class with the department and stayed in school to
attend to his weekly teaching commitments. Supervisor visits were weekly and adroksS8es to enable
the entire process to unfold. The supervisor presented the means to working through théanaodel
cyclical feedback loop which involved micro sédfacher reflections during each daily focus and then a
more substantial feedback set by the student following the teaching across the entire day. Content was
designed via a balanced student needsdapdrtmental standards approach. The supervisor sfient 2
weeks observing and providing basic class format and structure guidelines in order to fill out a needs
assessment for the student. This was then checked and confirmed by the student. The shpervisor
evaluated the standards met by senior block (final placement) preservice physical educators within the
department program in order to draw a line of expectation between what was occurring and what needed to
be done.

Through department discussionwids decided to provide a theme based curriculum approach, as
to attend to elementaftyased physical education needs (Graham, Holt/Hale & Parker, 2004). In addition,
the supervisor also felt it crucial for this alternative student to learn of and acguieedegree of skill in
employing various teaching styles (Mosston & Ashworth, 2005) as to become aware of the decision
making process and the balance within this construct. Previous observations had found all aspects of
decision making across every lessorbe firmly based with the teacher in a one way command style
approach.

Previous observations of classes and lessons provided a clear indication that of the discrepancy in
teacher preference due to lack of methods classes in his kinesiEeggt degredt was decided to focus
upon one approach (skill theme), one framework for teastuelent interaction (teaching styles), and one
combined daily and weekly goealiented approach (supervisor designed micro/macro integration model).

The journey of teachg improvement is presented, alongside the integration model designed for
this methods irservice experience and the honest response from both ends of the process. Tangible aspects
of this process are present in video, as well as the portfolio develomed Hte semester.
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Traditional Tennis is Good; QuickStart is Great!
Ginny OverdorfWilliam Paterson University

Tennis has enjoyed the number one traditional sport growth in the past 5 years. There is good
documentationonst heal th and well ness benefits, and itds a sy
are age group tournaments that go well into the 80s and 90s!

While the traditional method of teaching tennis was good, the new USTA QuickStart program is
evenbettei n fact, itdéds great! I ntroducing the sport to Yy
success and more participants who are able to play and enjoy the sport. If children learn to play properly
when they are young, it is a sport they canycaiith them throughout their lifetimes and it provides one
avenue of keeping our population more physically active.

Since tennis is a lifetime sport, future teachers need help with the resources for implementing
programs i n scho o lfessors of futuré educatonpt@munderatant the pooper way af
introducing the sport and to have the latest information on what is available. The USTA has worked on the
devel opment of this program and the sccdiedochtend curri cul
experts, including our own Dr. Pangrazi. The QuickStart Tennis program is based on the NASPE
Standards, and web6re going to bring it to you througt

This program will talk about the available resources, intcedhe new equipment to the audience,
give them a chance to try it, share success stories (I had an Ergiad® class hitting forehands in only
one class!), and explain the school curriculum. Wear your sneakers and plan to play, especially if you
dobt know how. Youbll see how easy it is to I|learn!
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Supporting the Survival of Beginning Physical Education Teachers
Debra PattersonCalifornia State University Fullerton

Armed with new skills and a deep desire to change thielwfirst year teachers become
overwhelmed with the realities of the profession. First year teachers are forced to assume responsibilities of
veteran teachers while learning their job with limited experience and enhanced professional expectations
(Wang, ¢ al., 2008). Now more than ever teachers are leaving the profession in record numbers (Ingersoll,
2003; Millinger, 2004). Recent research indicates that attention needs to be focused on supporting and
training first year teachers at the school site winmety assist them finding success and satisfaction thus
staying in the teaching profession. This type of support or mentorship is seen in various programs
throughout the states. Data indicates that teachers with no Induction are twice as likely to tbavg tea
within the first three years (Drexel, 2008 the first year teachers enter the profession they are expected
to be all things to all learners. Their initial reasons for wanting to be a teacher quickly fade into a mode of
survival. The purpose ofths qual it ative study was to investigate ei
experiences specifically focusing on their expectations of teaching and the realities of their mentorship.
Data was gathered three times throughout the year using one on onmtapéelvs that were transcribed
for data analysis. Inductive analysis was used to sort, categorize, and code the data. The results indicated
that student management, communication, and support were integral parts in their first year of teaching.
The firg year teachers had expectations that their administrators, colleagues and district would provide high
guality mentorship as they started their teaching career. The results will provide increasing evidence that
high quality mentorship is needed to helgtfiyear teachers survive and enjoy the rewards of teaching. It is
recommended that Physical Education Teacher Education programs crgaiagpartnerships and
networking opportunities with the first year teacher, the school site, and district.
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Linking Values to Philosophy
Michael Phillips Tennessee Tech University

Some of the same concepts that apply to big business success can be directly applied to student
development and learning in the college classroom. Oftesitymieng people enroll in college with little or
no knowledge of how the system works, they do not really know what they want to do with their lives, and
may not have an understanding of the importance of personal convictions and values for their growth as
individuals and/or professionals. Values dictate acceptable levels of performance in any arena, and for
college freshmen who are just getting started in the higher education experience strong values or the lack
thereof can directly influence success iis tetting, and in life.

As a professor in higher education, I continu:d
know who they ared and fADonét know what they stand fc
referring to the Bribtostroyglewitb kmawing W and why they make decisions
they make. One required course for Exercise Science Majors at Tennessee Technological University is
Introduction to Kinesiology. The general objective of the course is for student to becomeasextlkio the
many different career paths that they may take with a degree in Exercise Science. One specific objective is
to help students realize their place in the world, identify their own value system, and develop a philosophy
about personal and profésnal successes. At the onset of this topic, the class discussion is geared to
AfGood to Greato by Jim Collins and the i mportance of
decisions on what they believe, they must know what they value andhelrebeliefs and principles truly
are. Before the philosophy can be formed, they have to know what they stand for, and equally important,
why.

This presentation will focus on defining values, as implied by Collins. There will be
discussion of thevatus of Bi | | Hewl ett and others from Collinsd
classroom, the point wild.l be made that oneébés values ¢
having a strong conviction to these values and holding trueto.the Audi ence pacrltiikceiopati on |
activities will include answering six key value questions and discussing two dilemmas that require value

based decisiema ki n g . I n addition, there wildl be discussion
Peop e on the Buso can promote success at alll l evel s by
Utilizing concepts from fiGood to Greato in thi

curriculum that is having positive influences on the students, giving tiech needed direction from early
on, and creating a solid base for the growing program at Tennessee Tech. This small addition to the
freshmen course is one step in taking the Exercise Science program from good to great.
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A Successful Partnership: EngagiStudents in the Community
Wiley PiazzaTrey Morgan & Gary Eippert Northern Kentucky University

Over the past six years Northern Kentucky University has been involved in a community
patnership with a local county Senior Center in the northern Kentucky region. This partnership began as a
community outreach project where students were trained by faculty to lead older adults in wellness and
fitness programming. The project has evolvad enmultifaceted program which includes opportunities
for student service learning, practica/internships and research. As a result, this program is imbedded in the
curriculum and involves students and faculty from several different majors within thsi#limgy
Department.

The community partnership began as an internally funded grant awarded to create and conduct a
wellness based fitness program for older adults. Subjects for the project were primarily recruited from the
local Senior Center. As a resof this original grant, the local Senior Center was awarded a state block
grant for the construction and outfitting of a Wellness Center attached to the current Senior Center. This
center has received national recognition and is considered to be aarfodelt he finewd seni or
state of Kentucky. This center also serves as a valuable resource for student service learning and student
engagement opportunities. Students from Exercise Science, Physical Education, Athletic Training and
Sports Busiess are involved in these activities.

This presentation will highlight the steps taken to secure and maintain this relationship. The
various student involvement projects and the curriculum connection will also be detailed. This successful
community rehtionship has become a vital resource for student engagement at Northern Kentucky
University. The reciprocal nature of this relationship has exposed students to a growing segment of our
population with potential career opportunities and has also allolded adults in the community to be
connected to the students and the university. This experience brings life into the college classroom and
curriculum for students. Successful partnerships areawiinn  si t uati on and are Vi
missionof connection and service to the community.
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An Experiential Approach to Teaching in a Professional Preparation Program: What Works with
Todaydés Kinesiology Majors
Amy RadyWilliam Paterson University

Academics have often used thelecte t echni que to teach subject matt
necessarily appreciate this traditional method. In undergraduate courses | teach at William Paterson
University of New Jersey (AWPUO), suchgBhysicMovement
Educaton in Secondary Schools, | utilize an experiential model. The experiential model involves an
interactive method of instruction in which the student is as involved as the instructor in the subject matter
covered in a class. Kinesiologyajors often learn best by doing. In one application of the experiential
model, the student teaches a lesson to the rest of the class and is evaluated by his/her peers as well as the
professor. The students gain insight in learning how to communé#te tlass and in critically reviewing
the efforts of the student teacher. Students also will tend to adopt or adapt teaching techniques found
effective and stimulating while avoiding practices that are not found helpful. Rubrics, created by pedagogy
specialists at WPU, are used by the students and by the professor to evaluate the student teacher(s) of each
class. In my presentation the experiential technique will be demonstrated by showing video clips and
photos from my WPU classes accompanied bgwdPpoint presentation reviewing key features and
achievements.
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Good to GreattUsing Place Based Education to Advance Kinesiology and Physical Education

Mike ReynoldsOuachita Baptist University

fi P | -baseel education is the pess of using the local community and environment as a starting point to

teach concepts in language, arts, mathematics, social studies, science and other subjects across the
curriculum. Emphasizing hands, realworld learning experiences, this approagletucation increases

op stronge
appreciation for the natural world, and creates a heightened commitment to serving as active, contributing

academic achievement, helps students

citizens (Sobel, 2005, p. 7).0
Good is €é the Department of Kinesiolo

the classroom.

Great is é the Department of KOmteeuaghitan qnoludea n d
wor kshops taught by experts. This yearéds

fly-fishing and fly tying.
Good hse Bepartment of Kinesiology and

others). These opportunities included learning about outdo@atian activities and participating in

indoor climbing.
Great is é the Department of Kinesi ol

devel

gy an

Lei s

ogy and
educational opportunities away from campus and into the outdoors. Also, we expanded these learning

d Lei
place based education cla&s the Ouachita (OTO)Designed to use the Ouachita River (which flows

through our campus) as the focus of the co®3&) contains educational components from the fields of
history, natural science, philosophy, and kinesiology and leisure studies. The place based education
segment consists of a seven (7) day expedition on the Ouachita River practicing what has bean learned

ur e

Lei

sur e

sur e
wor kshops i

Studi e
educational opportunities for local groups (i.e. boy/girl scouts, churches, alternative/home schoolers, and

Lei

sur e

r

~

r

S

opportunities to regional groups with an emphasis on
Good is é students in the Department of Kinesiology ¢
outdoor recreation activities in the classroomntbgperiencing/practicing these activities in a place based

outdoor setting.

Great is é students in the Department of Kinesiology
recreation activities in the classroom, experiencing/practicing these actiniigdace based outdoor

setting, and then teaching what they have learned to local/regional groups in an outdoor environment.

The conference presentation will document the Al e
from figood to gmadetr.ital sPrwdaddntiantcilaurde fiacti ond videos
lesson plans emphasizing outdoor recreation and elementary st@leths Ouachitaourse materials
(including syl Il abi and cour se e voalrueavteinounes )s tarneda msnf or r

(foundations who fund place based education and grant applications).
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Higher Education Instructional Activity Program Guidelines
Carrie Sampson MooréMassachusetts Institute of Technology

This program willintroduce to the audience to a new NASPE document that supports basic
instructional programming at the college and university levels. Based on NASPE forl2efApropriate
practice documents, this document will serve as an advocacy document for thamnoparftquality
programming at the college/university level. Topics include: administrative support, assessment,
instructional strategies, professionalism, learning environment, instructor standards and curriculum. The
document will be served as a basediscussion.
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Trends in Physical Education Activity Program in Higher Education
Carrie Sampson MooréMassachusetts Institute of Technology

What are the recent trends in higher education basic instruction programs? Thgsfimidlibe
reviewed of an exploratory study involving 66 programs across. In addition, three national initiatives to
strengthen basic instruction programs will be discussed: Increasing research, advocacy, and networking of
higher education physical eduaatiprofessionals coordinating instructional activity programs.
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Boyerdéds Scholarship Reconsidered as a Faculty Ev
Linda Sharp& Dianna Gray, University of Northern Colorado

Boye r ScBolarship Reconsiderdd1 99 0) has been considered a fAtippi
Gladwell, 2000), a critical factor in changing the way that the scholarly work of faculty members may be
valued within academe and by outside constituents. In thiseGiarreport, Boyer reframed the historical
dichotomy between research and teaching and addressed the hierarchical distinctions that are often made in
theory v. practice discussions. In framing his position, Boyer states that not only does the traditional
scholarship of discovery add value to the intellectual climate of academe but so do the scholarship of
integration, the scholarship of application, and the
inclusive view of what it means to be a scholehis document came at a critical juncture since the
academy was being assailed by outside constituents who raised concerns regarding the quality of
undergraduate teaching and whether faculty scholarship had any real connection with the needs of society
(Sykes, 1988).
Scholarship Reconsideré#l990) was a heuristic document and its primary purpose was to
Aireframe the discussion and open a lively conversatic
members do as scholars on a broad range ofsfrord ( Ri ce, 2002, p. 9). The docun
fulfilled as educational institutions across the nation began to use this report as an opportunity to explore
broader notions of scholarship and concomitant reward structures for faculty.
This broader framwork of scholarly work has been incorporated into some disciplines in terms of
faculty evaluation and rewards. Diamond and Adam (1995, 2000) headed a national project on Institutional
Priorities and Faculty Rewards working with scholarly societies arfdgmional associations to develop
disciplinespecific statements identifying the kinds of work for which faculty in those areas should be
rewarded. IriThe Disciplines Speglt995) andTrhe Disciplines Speak (R000), a number of disciplines are
representedncluding business (management education) and teacher education. However, there has been
no attempt to apply th8cholarship Reconsiderdcamework to faculty evaluation and rewards in the
discipline of sport management.
The presenters will discuss theefulness of the Boyer model in framing the scholarship of sport
management faculty, many of whom are housed in schools of physical education and/or kinesiology. There
are essential differences between sport management, kinesiology, and physical ednddtistorically,
attempts to recognize these differences in terms of faculty evaluation have been fundamentally
unsuccessful. Therefore, the Boyer model holds great promise for faculty evaluation in sport management.
Sport management, a relatively recdiscipline, continues to search for its distinctive voice (Chalip,
2006). In so doing, it is critical that the Scholarship of Integration be valued in order that sport management
faculty may be rewarded for scholarship that is interdisciplinary and psothdery and context from a
variety of root disciplines, including management, finance, economics, ethics, law, and sociology.
Sport management has a strong applied component and bridges to sport industry practitioners are
essential (Weese, 1995; Irwi)@1). Sporfocused research should provide value not just for the industry
but for society (Chalip, 2006; Zeigler, 2007). Therefore, the Scholarship of Application has relevance in
this discipline. Finally, the Scholarship of Teaching has significandiéodiscipline of sport management
as faculty provide experiential learning experiences for students who aspire to be practitioners in the sport
industry (Spence, Hess, McDonald, & Sheehan, 2009) as well for the preparation of future sport
management acadics.
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How Do Individual Program Accreditation Standards Impact the Discipline of Kinesiology?
Shane StecylCalifornia State UniversitNorthridge

Kinesiology, like many other disciplines, has faced numerous issues regarding liest ¢olucate
and prepare future professionals. As Kinesiology has evolved, many departments committed to a
philosophy that provides students with a broad view of Kinesiology, which is represented by the
Kinesiology core course work. Individual programs then responsible for educating the students in the
specific subdisciplines. As individual programs have advanced, many have sought accreditation as a means
of improving program accountability. Accreditation has had a significantly positive impadot @arious
programs, which should translate to a significantly positive impact on the discipline of Kinesiology. But,
what if a program advances to the point that it conflicts with the traditional ideals of the department or
institution? This situatonemy occur when certain accreditation stand
phil osophy or institutiondbs academic framewor k. Spec
match the current Kinesiology core course work, require saéomte maprs or degrees, and exceed the unit
limit on undergraduate programs. Will these differences facilitate fragmentation of Kinesiology
departments, or are these the successes that will allow departments to flourish?

From the perspective of an Athletic Tmaig Education Program Director, | will highlight various
accreditation standards that may conflict with the overall philosophy of the department. Accreditation
standards for Adapted Physical Education, Athletic Training, Dance, and Physical EducatioevTea
Education will be reviewed and potential areas of conflict will be identified. This presentation is intended
to be an open discussion of the topics related to accreditation, individual program growth, and the impact
on the discipline and departmerithe future of Kinesiology will be determined by how we face these
issues.
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First WhoéThedheWlractor: Tr ust
Brad Strand North Dakota State University

This presentation will focus on getting the right people on the busg, eckeept under the
principle of First Who..Then What. In order to get the right people on the bus one must have the utmost
trust in them. Trust is based on onebs credibility;
intent) and competee (capabilities and results). Once the right people have been determined, relationship
trust must be established. Relationship trust is about behavior, learning how to interact with others in ways
that increase trust and avoid interacting in waysdeatroy it. This presentation will discuss the trust
building tools for increasing credibility and behaviors. Time will also be spent discussing what one can do
if trust has been lost.

This presentation will be conducted with bulfete power point sties. Pictures and videos will be
used to explain the principles and tell the story. Audience discussion and participation will be encouraged
as participants shared what has worked for them in building trust and/or restoring trust.
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Exercise Science Sucess Through Accreditatiorntrends and issues
Donna TerbizanNorth Dakota State University

The field of exercise science is in its infarici is only about 25 years old. Current trends in the
field range from hard core exerci@&iggest Loser) to training of athletes in clinical settings to working
with the average public. Which focus should a program take to educate their students? Academic curricula
can now be accredited by certain organizational groups, that gives credpnegaiing students for this
exciting field, but again, which field?

This presentation will examine the history of exercise science and the different employment
opportunities for graduates. Also discussed will be the success received by our programithrough
accreditation process, and the success of the graduates of our undergraduate program. Starting from a
university studies emphasis to a very strong major as well as the largest in our College, our success is based
on the faculty, administration, andost of all the students who have made it happen.
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Creating a Culture of Professionalism in your Physical Education Program
Valerie WaydaWest Virginia University

What is Professionalism? | tin thjs dezade! A prpfestiomal one of t
demonstrates behaviors which portray their knowledge and skills of the profession. They demonstrate
dispositions of a commitment for séffiprovement and lifdong learning, respect for legal and ethical
norms of the profesion, equitable treatment and respect for others, etc. In Physical Education Teacher
Education (PETE), the sixth standard of 2008 National Initial Physical Education Teacher Education
Standards is fAProfessi teacher carinedenill hdive tonenertstrate hi s st andar c
dispositions essential to becoming effective professionals. These dispositions will encompass: 1) a belief
thatall students can become physically educated individuals; 2) participate in activities that enhance
collaboration andead to professional growth and development; 3) demonstrate behaviors that are
consistent with the professional ethics of highly qualified teachers; and 4) be able to communicate in ways
that convey respect and sensitivity (NASPE, 2008).
How do we help stients develop professionalism within our programs? The purpose of this
presentation is to discuss different strategies that can be used to create a culture of professionalism with a
physical education program. Examples of strategies include: 1) programep¢uality and timeliness of
student work, student attire), 2) participation (e.g., membership in professional organizations and student
clubs), 3) service (volunteer work), 4) assessment and accountability, and 5) role modeling. To conclude, a
discusfon on ways of documentation of these behaviors will be covered (e.g., professionalism
requirements tied to a class versus submitting documentation to an advisor).
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Contacts and Contexts: An Interrelational Phenomenon for Fostering Successful Incl@soeial
Physical Education
Daniel Webb& Tammy T. WehNorth Carolina A & T State University

The purposes of this presentation are to explain and describe via contact and sociocultural
theoretical frameworks o contacts and contexts are interrelated in nature, explain how researchers can
use the two units of analyses to further explain empirical findings, and explain how physical educators can

use the two units of analyses to foster successful inclusion bekgaganrs with and without disabilities
within inclusive GPE contexts.
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Telling Our Story, Seeking Centrality, and Always Thinking Connections: The Approach Taken by
George Mason University's School of Recreation, Health and Tourism During the EcononmitubBow
David Wiggins George Mason University

The economy downturn has wreaked havoc on institutions of higher education in the United
States. No university seems immune from the global financial crisis, receiving increasingtatiess
funding and forced to find ways to balance the budget while at once attempting to maintain academic
integrity and provide optimal educational experiences for all students. This presentation delineates the
approach taken by the School of Recreatitealth and Tourism (RHT) at George Mason University
during the current economic downturn to preserve the quality of curriculum offerings, maintain financial
health, and continue to provide both unique and disciplinary expertise as well as a genuirtingnd las
connection to the rest of the university community. By whatever standards are employed, the School of
RHT has realized success, largely through a concerted effort to tell it's story to as wide an audience as
possible, seeking centrality and constasttiving for connections at the local, academic level and
university at large. Examples of these efforts, which have often resulted in additional resources and faculty
support, included the creation of a Dance Medicine program in collaboration wiite pagtment of
Dance, the creation of a Sport Communication minor in a collaboration with the Department of
Communication, the creation of a Sport and American Culture minor in collaboration with the Department
of History, and the creation of a concentratio Tourism and Events Management within the master's
degree in the School of Management. Of these aforementioned collaborative initiatives it is the Minor in
Sport in American Culture that is perhaps the most innovative and offers the best chanoee&s and
everlasting value in a university that stresses collaboration and the importance -ofiscipdmary work at
various academic levels and among different constituencies.
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Ambassadors, Advocates, & Activists: A Leadership Development ModelF&RHStudents
Jason Winklelndiana State University

Numerous opportunities exist for leadership development with physical education majors. When
such opportunities occur outside of the classroom it requires a certain level of atigarénd
administration for successful implementation of leadership experiences. One such administrative model is
represented by a leadership development center. Such a center, currently operatingvetsanid
university, incorporates a three tierigntvith one level begin exclusively student focused. At this center a
service model approach based on Robet¢rthetraereenl| eaf 6s S
approach was introduced with faculty and administration providing the initial leguénaining to student
directors. The student directors provide the leadership training for their student workers and oversee their
area of responsibility. The centerdés three student ar
activists. An oveview of the center as well as the specific activities associated with the three focus areas
will be discussed. Creating a center of any kind in a college presents numerous challenges. This
presentation will also reveal how many issues such as funéicigiitment, and retention issues were
addressed. Administrative organization previded by ar
based | eadership experience and expand it to a fAgreat
opportunitiesoutside of the classroom.
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Developing Leaders in Physical Education Classrooms
Jason Winklelndiana State University

It is often argued that moral development and leadership skills are viable outcomes of participation
in various phgical education courses. This development, when it occurs within a lecture or activity
context, might be accurately described as leadership education (Clifford & Freezel, 1997). The challenge
for physical educators is to be deliberate in building sylktii specific leadership development
opportunities. According to Karnes and Stephens (1999), leadership skills must be practiced and nurtured
proactively. Furthermore, Shaunessy and Karnes (2004) stated that leadership opportunities can promote a
variety of life skills and a positive setfoncept when planned carefully. This presentation will examine
specific activities that instructors can incorporate in lecture and aetisigd courses to develop
leadership skills in students. Teamwork, problesiving, storytelling, and various communication
activities will be discussed. Incorporating such strategies in the classroom/gym can facilitate the transition
of a good fiacademicd experience to a Agreato experier
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